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Eloaywyn

To 18pupa Kpatikev Ynotpopuav sivar n EBvikiy (EM) tou lMNpoypdupatog Aia Biou Ma@inon,
TO OMo(0 dlaKPI(VETAl OE TECOEPA AMOKEVTIPWUEVA TOMEAKA TIPOYPAHUATA:

Comenius yia ) oxolkn eknaideuon

Erasmus yla tnv avaotatn eknaldeuon

Leonardo da Vinci yia tnv enayyeluatikr] eknaideuon kat katdption

Grundtvig yia tnv exnaideuon evnhikwv

Study Visits - Erokepeigc Mehétng (eykdpoia dpdon)

Ewdwkétepa n E.M.-LK.Y. avalafe tn Siaxeipion kai 1o cuvtoviGué tou npoypappatog
Leonardo da Vinci ané tnv 1 lavouapiou 2008.

To Mpdypappa Leonardo da Vinci Eekivnos 10 1995 mpokeipévou va KaAUPel TG avaykeg
OXETIKA e TNV alénon NG MoldTNTAG, TG EAKUCTIKOTNTAG Kal TNG eMO00NG TwV CUCTNUAT®Y
EMAYYEALATIKAG eknaideuong kat katdptiong, Tn Beitinon twv cuotnudtwy dlapdvelag, mMnpo-
POPNONG KAl EMAYYEARATIKOU MPOCAVATONCHOU, TNV avayvapon Tov OsSloTiToy Kal Towv enay-
YENHATIKOV MPocdvTwy. To maloo mohtikig télnke and tn Awadikacia tng Koneyxdyng, eru-
kalipornonke and to AvakowwBév tou Mdaotpiyt (2004) kal mpoopdtwg and o Avakove-
Bév tou Ehalvki (2006). Katd tnv nepiodo puéxpt 1o 2010, avapévetal Ot ot el0IKEG MEWTOBOUA(-
£¢ yla v npowdnon g avdntutng, MAOTIKAG AelToUpYIag Kal EQAPHOYHG TV KOWVMY EUQKOTA-
KoV epyaleioy yia Ty enayyelpatikr eknaldeuon kat katdption Ba éyouv avtiktuno otig Opa-
OTNELOTNTEG KAl MPOTEPAOTNTEG TOU MPOYPAUUATOG. 2TIG MPwToBoulieg autég ouykataléyo-
vtat n avdnuén kat QoK Tou eUpwnaikoy CUCTHHATOG HETAPOPAG MIOTWTIKOY HOVAOmY yia
TNV enayyehpatikr eknaideuon kat katdpton (ECVET), n epappoyr tou supwnaikol miaiciou
EMAYYEAUATIKOV MPOCOVIWV KAl N OUVEXEID TV CUUMEPACHAT®Y Tou 2UpBouliou Tou 2004 yia
T dlacpdhion nowdtntag otnv EEK. [Sualtepn npocoxr| Ba doflel otn dieukdiuvon tng cuppe-
TOXNG TWV MAPAYWOY KOV TOPEWY, TWV OPYAVOCEWY, TWV KOWVOVIKOV ETAP®V KAl TWV UKPOPEOAL-

WV ETUXEIPNOEWY OE OAEG TIG OpAoElg Tou npoypdppatog Leonardo da Vinci.
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Or eidikol o1yt tou lNpoypduuatog eivar or akdloubor:

» Ynoot|p€n twv atdpwy oe OpacTNPIOTNTEG KATAPTIONG YA TV AnOKTINOoN Kal Tov
EUMAOUTIONO YWVWOEWY, OECIOTHTWY KAl IPOOAVIWY TIOU OIEUKOAUVOUY TNV MPOCWITKH
eCENEN, TNV anaoyohnodtnta Kat tTn CUPPETOXH OTNY EUpWNAik ayopd epyaciag,

» Yrnootp€n nolotikwy BEATIdoEwY Kal KAlVOTOWIOY OTA CUCTHUATA KAl OTIG TIOAKTL-
KEG TNG EMAYYEALATIKAG ekNaldsuong Kat Katdptiong,

» Evioyuon tng eAkuoTIKOTNTAG TNG EMAYYEALATIKAG EKMAIdEUONG KAl KATEAETIONG Ka-
Bdg kat tng kKivnuikdTTAg yia Toug epyoddTEG, TOUG AUTOANACKOAOUHEVOUG KAl N Ot-
eukdAUVON TNG KivnukoTTag twv pabnrevopévov.

TaPYMA
KPATIKON
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Ot dpaoelc tou [lpoypaupatog
Leonardo da Vinci

To npdypappa Leonardo da Vinci epnepiéyet kat xpnuatodote! tig akdlouleg dpdoeia:
» [ponapackeuaotikég Eruokéeig (Preparatory Visits)

» Kwnukdtnra ya dtopa oe apyikr enayyehpatikr eknaidsuon kat kataption (Initial
Vocational Training-1VT)

> Kwnukdtna yia dropa os ouvexlouevn enayyehpatikry katdpton (People in Labour

Market-PLM)

> Knukdtna yia toug enayyelpatieq/eknaideutég enayyeEAUATIKNAG EKMAOEUONG KAl Ka-
tdptiong (Vocational and Educational Training Professionals-VETPRO)

» Tiotonowintuikd Katdptiong (Mobility Certificate)
» Erapikég 2xéoeic (Partnerships)
» Tolupepn 2xedia Metapopdg Kawvotopiag (Transfer of Innovation)

2.1. H Apéon «Kivnukomtan

Méow tng unootipiEng tng kivnukétntag, to [pdypappa Leonardo da Vinci mpoogépet
oToUG KATapPT(OHEVOUG HIa LOVAOIKT] EUKAIP(Q V' ATOKTO0OUV KATAPTION KAl EQYACIAKT] EUMEL
pla oe pa Eévn xwpa. Toug npoogépetal n SuUVATATNTA V' AMOKTACOUV VEEG KAVOTNTEG KAl
enayyehuatikég oe€ldtnteg oupBdMovtag otn dnuoupyia pag mpaypatikd aviaywvioTikig
ayopds epyaciag. H unootpién tou mpoypduuatog yia tnv aviallayr eUNEPLdV PeTall tmv
EMAYYEALATIOV OTO XOPO TNG EMAYYEAUATIKAG eknaidsuong kal katdptiong aufdvel tn dlapd-
VEIQ TWV CUOTNUATOV EMAYYEAUATIKIG KATEETIONG oTnV Eup®rn Kat euvoel Tov eKOUYXPOVIOUO
TO0UG péow NG arnlopdlnong.

2.2. H Apaon «Etaipikég Ixéoeign

Mia etaipikr oxéon Leonardo da Vinci anotelel éva mhaiolo yia dpactnpidtnteg ouvepya-
olag pikprig KApakag petadl opyaviopy Tou Xdpou TNG EMayYEAUATIKAG eKNaideuons Kat ka-
tdptione. Abvavtal va ypnotporoinBolv yia tn cuvéxion cuvepyacidv ndve oe anoteréopa-
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ta nou naprjxBnoav and nponyoluevo oyédio 1 v' anotelécouy 1o MEWTo Pripa neog éva oyé-
S10 KIVMTIKOTNTAG A eTapopds kawvotopiag. Ot eTalpikég oxEoelg ouvioToUv évav anoteAEoua-
TIKSG TPOMO UAono(nonG OPACTNEIOTATOV KATAPTIONG Yl T XPNON KoKV £pyaleinv, Onwg to
European Qualifications Framework, to ECVET, k.o.x.

2.3. H Apaon «loAupepn Ixédia Metagpopag Kavotopiag»

216)0G twv oxedlwv petapopds kawotopiag elval n kepalaonoinon twv Béltotwv npa-
KTIKOV TNG MEPLOO0U 2000-2006 Tou npoypdppatos Leonardo da Vinci i dMov epneipiody, n
ornoieg Ba avanapayBolyv, Ba npocapuootolv kal Ba petapeplolv oe véeg yewypapikég ne-
PLOXEG I VEOUG OIKOVOUIKOUG KAAGoUG. H diadikacia petapopds kavotdpou MEPIEXOUEVOU T
anoteAecpdTwV KatdpTiong nepthapBdvet:
» [lpooappoyr ota cuoTripata Katdptiong, TNV KoUAToUpa, TIG avAykeg tng opddag-otdyou.
» Metapopd oe véa Kowwviko-ToOMTIoUIKG epBal\ovTa.

>  Xprion twv anoteAeopAT®V 08 VEOUG OIKOVOUIKOUG TOHEIG 1] VEEG OUAdEG-OTOYOUG.

2.4. H Apdon «[lponapackevactikég Emokéeig-Lepuvapia E€sipeong Eraipwvn

H Apdon «[ponapackeuaotikég Ermuoképeig- Xepuvdpla E€elipeong Etalpwvr» apopd otnv
enlokePn evdg atodpou (o e0IKEG MEPIMTWOELG OUO ATOU®Y) And ToV POPEQA ANMOCTOANG Ot £va
| OUo peMovTikd 1pUpata-etaipoug UMoOOYHG, MPOKEILEVOU va oxedldoouv and Kool éva
OXEOL0 AMOKEVIPWUEV®Y 1] KEVIPIKWOV Opdoemy oTo mhaiolo Tou npoypdupatog Leonardo da
Vinci, ev oget tng peMovtikrig Mpdokinong YrnoBoArg Mpotdoewy tou MNpoypdupatog A
Biou Mdfinon. 2to 0o mhaicio napéyetal xpnuatodotikd n duVATOTNTA CUUMETOXAG OE Ogpl-
vapla eCelpeong etaipwy, Ta onola npaypatonowly ot EBvikég Movddeg tou lNMpoypdupatog
Awa Biou MdBinon kat dnpoocielovtal mpog minpo@odpnon twv evOlaPEPOUEV®Y OTNY I0TOCEA-
da tou LLKY.-www.iky.gr. H didpkeia tov MNponapackeuactikov Emoképewv/2 epvapiov ECeU-
peong Etalpwv pnopel va eivat and 1 €0g 5 NUEPEG.
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Eupwnalkeg mpotePALOTNTEG VLA
n Apaon «lMoAupepn Lx€01a
- Metagpopag Kawvotoptiag 2012»

Mpotepaidtnta 1:

Mpotepaidtnta 2:

Mpotepaidtnta 3:

Mpotepaidtnta 4:

e, I'Ipévpappu
Jl Ola Biou
pdénon

Alapdavela Kat avayvopion IKAVOTHTOV KAl EMAYYEAUATIKOV MPOCOVIWV.

AlEnon tng modtNTag Kal TG EAKUCTIKOTNTAG TV CUCTNUATOV Kal TTPa-
kukov EEK.

Avdntuén enayyelpatikoy Oe€lotitwv pe Bdon TG avdykes NG ayopdq
epyaciag - Néeg defiotnres via véeg Béoeig epyaoiac.

Avdntuén Se€lotitwv Kal IKavoTHToy EKMAOEUTIKMY EMUOPPOTMOV KAl EK-
nadeutdy otov topea g EEK.

EYPQIMAIKES MPOTEPAIOTHTES A TH APAZH «[TOAYMEPH EXEAIA METAQOPAE KAINOTOMIAX 20125






EBVIKEC NpoTEPALOTNTEC YL
i Apdaon «[loAupegpn LxEdLa
Metagpopacg Kawvotopiag 2012»

Mpotepardtnta1:  YUvleon staipikrc oyéong nou va aviavakhd SlapoPETIKO OIKOVOUIKO,
kal kolvwVIko eptBdMov énwg enl napadelypatt eniyelprioelg, empeAnty-
pla, oupPouleutikol popelg, 1WOpUpata tpitoldbuiag eknaldeuong, enay-
YEAUQTIKEG EVOOELG.

Mpotepardétnra 2: [powlnon tng dnuoupyiag kat feopobétnong cuotnudtwy avayvapiong
kal Totonoinong defloTAiTwY Kal IKavoTHTWY HE EIOIKT) TPOTEPAISTTA O
ox€d1a, OTNV ETAIPIKY OXEON TV OMO{wV CUPHETEXOUY ol apuddiot Beopu-
kol kal moAtiko{ popelg oe efvikd eninedo.

Mpotepardtnta 3: Jupfolr otnv avtpetomon dwplpwtikdy owovoukoy npoinudtwy,
oMW uPnAd mocootd avepyiag, xaunhéd eninedo edikeuong epyatikol
Suvapikoy, XapnAd mMocooTd CUHHETOXNG YUVAIK®OY OTnV ayopd £pyaoci-
ag, K.Q.

"
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2 TATIOTIKA oToIXEla yla tn dpdaon
«Metapopdag Kawvotopiag 2012»

Y10 maloto tng Eupwnaikig kat EBvikrg Mpdokinong YrnoBolrg Mpotdoewv 2012, unoBAn-
fnkav 33 npotdoeig Yyxediwv Metapopdg Kawvotoplag.

Katavopn Molupepwv Ixediwv Metagopdag Kaivotopiag 2012

Xpnuatodotolpeva Ern\ayovta Anoppiplévta Mn Eru\éCipa

8 8 13 3

Mn Erué€pa: 3

Eykekpipéva: 8

Arnopprp8évra: 13

Erilayévra: 8

Mivakag 1.
Mnyn: 18pupa Kpatikadv Yrnotpopuov

Npdypapua
- ?erﬁigﬁ STATIZTIKA STOIXEIA TIA TH APAZH «META®OPA KAINOTOMIAX 2012» | H




5.1 Eykekpipéva oxédia TOl ava Katnyopia Qopéa

Eidog Opyavicpot

EDU-VET-Vocational training centre or organisation 3

ENT-SME-SME 1

NFP-Non profit organisations, voluntary bodies, non-
governmental organisations (‘NGOs")

OTH-Other 1

PUB-LOC-Public authority (local)

ZYNOAO 8

Mivakag 2.
Mnyn: 18pupa Kpatikov Yrotpopiov

XpAown Znuelwon: Ta otoela napatiBevtal otnv edAnvikr} / ayyAkn yAwooa avdloya pe tn y\booa epyaciag
NG eTaIpIkig oxéong oto kale oxédio.

EDU-UNIV-University of higher education intitution (tertiary level)
EDU-VET-Vocational training centre or organisation

ENT-SME-SME

NFP-Non profit organisations, voluntary bodies, non-governmental organisations («(NGOs»)
OTH-Other

PUB-LOC-Publicauthority (local)

16 |
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5.2 Eykekpipéva oxédia TOI ava yewypagikn nepipépeia

Kwdikég MNepipépera TYNOAA
GR14 QOeooaliag 1
GR23 Autikric EANadag 1
GR25 Mehomnovvrioou 1
GR30 Attiknc 5
IYNOAO 8

Mivakag 3.
Mnyn: 10pupa Kpatikov Yrnotpopiov

Eykekpipéva oxédia TOIl ava nepipépera

B [eppépeia Attikig B [leppgpeia Autikrc ENAdag

n MNeppépeia Osooariag ®m [Meppépeia MNelomovvrjoou

Mpoypapua
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Kataloyoc oxediwv T0l 2012
(oeA. 13-28)

KQAIKOE
EMQNYMIA TITAOX MPOTEPAIO- APIOMOZ
A/A  TPOTPAM- prliy SXEAIOY ETOXOILDY oo " XQPED Lo Do TEAIAA
MATOE
PROMOTION OF
INTEGRATION IN
THE PLANNING AND _
EAAHNIKH PROVISION OF SOCIAL tgg’gpgg’g
: 200-GR1- | ETAIPIA TOTIKHE | SERVICES WITHIN LOCAL LEO:Op oélz' EOTralmoo | CRTR :
LEQO510420 | ANATTTYEHS KAl | AUTHORITIES THROUGH | ' opo;" rainno-9 | opT / 5
AYTOAIOIKHIHZ MUNICIPAL STAFF LEoroPObez’
VOCATIONAL TRAINING PR
- ALEVEL FOR LOCAL
DEVELOPMENT
REINTRODUCTION UPON tgg'gpggﬂ
MEPIOEPEIAKO | RURAL AGRICULTURAL LEO-SpObJ‘-Y
, 20121-GRI- KEK AMABIOY | LANDS OF INNOVATIVE LEO-Op ngcz' Ol GRIT- :
LEO0510058 | MAGHIHE MNE. TRAINING FOR LEO-OpObJ'-' -lrelnno7 | prge / >
AXATAT ENTREPRENEURS ON PO
RETURN LEO-OpObj4,
LEO-OpObjé
MIAHTOX MAKING DIGITAL tgg'gpggﬁb’ CRDE
20121-GR- | ANAAYOMENEX COMPETENCES AN LEO-Op OSTQ' LEO Tl CY'BE' 5 :
3 | LEOosi0062 | TEXNOAOTIEZ& | ADVANTAGE FOR LEO:OgObj‘:sy R e !
YMHPETEY JOURNALISTS LEOOROkLe
LEO-SpObyj-a,
LEO-SpObjb,
BLENDED LEARNING | LEO-SpObijc,
| J2EOR L kekEprON FORORGANC | LEO.OpObj2, | LEOTalmo7 | S0 | 8 10
5710049 AGRICULTURE LEO-OpObj3,
LEO-OpObj4,
LEO-OpObjé

I'Ip()vpuupa
dia Biou
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KQAIKOX

EMQNYMIA TITAOZ MPOTEPAIO- APIOMOL

A/A  TPOrPAM- AR SXEAIOY ITOXOILDY oo T XQPEE o D TEAIAA
MATOX
RE-INVESTING
EXPERTISE: EXPANSION
KENTPO OF PROFESSIONAL ,
2012--GRI- MEPIMNAZ TRAINING FOR tEg'gpgg'g LEOTamos | CREC , )
> | [EO0510054 | OIKOTENEIAT KAl | EDUCATORS AND LEO-Op oé-" SrenneS ey
MAIAIOY PARENTS OF CHILDREN “OPErS
WITH DOWN'S
SYNDROME
CENTPO FACILITATING A LEO-SpObjb,
2021GR | ENHMEPQHZ kat | COMMON QUALITY - LEO-5p0bic, ro | ATE
® | LEOos10063 | ENMMOPOOIHE ASSURANCE | LEO.OpObI | ), | BOFR 6 %
ptnion | FRAMEWORK THROUGH | LEO-OpObi-2, PL
PEER REVIEW FORVET | LEO-OpObj-3
vcs £05000
2001GR | MANENSTHMIO | ATTRACTIVENESS OF 5 5o oKoE
T oo AToAL RENEWABLEENERGY | - SPP™ | LEO-Tralnon | GBPT 7 25
510057 TRAINING BY VIRTUAL BUSRE: ROAT
REALITY LEO-OpObj4,
LEO-OpObj
IWNBEIMOL | | e a5 FopNgw | LEO-SPOBi= GRGR-
8 2012--GRI- NPOLTAYIAY JOBS IN THE FOREST LEO-OpObj-2, LEO-Tal SK-CH- ,
LEO0510056 | KAl ANAMTYEHE SeroR LEO-OpObj3, reinnoT L rpr ? /
YMHTTOY LEO-OpObjié ES-CY

I'Ipévpuuuu
dia Biou
pa@énon
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[lepAnyelg oxebiwyv TO

LEONARDO DA VINCI TRANSFER OF INOVATION
2012

O LLP Link Number 2012-1-GR1-LEO05-10058

O Dopeag MEPIOEPEIAKO K.E.K. AIA BIOY MAGOHYHY TT.E. AXAIAY

O Tithog 2xediou Reintroduction Upon Rural Agricultural Lands of Innovative

Training for Entrepreneurs on Return
O Kowotkn emiyopriynon = 286.515,00 €
O Adpkea 24 PrVveEG

O Ytoyol LdV LEO-SpObj-a, LEO-SpObj-b, LEO-SpObj-c, LEO-OpObj-2,
LEO-OpObj-3, LEO-OpObj-4, LEO-OpObj-6

O [Mpotepaidtnreg LdV Encouragement of cooperation between VET and the world of
work (LEO-Tralnno-7)

MEPIAHWH IXEAIOY

There is a deep-rooted financial/economic crisis at the world level: from the outstanding
credits from mortgage loans and speculative bubble in the USA in 2008, with bank and busi-
ness cracks, the bankruptcy of the Iceland State bonds, till the risks of failure for Portugal, Ire-
land, Greece, Italy, Spain in 2011, for the high rates on state bonds requested by the investors.
The financial crisis even attacks the Euro, the heart of the European monetary policy. This eco-
nomic situation affects the employment market with heavy social consequences, as uncertainty
and marginalization of large part of the rural population. Recent analyses from the main world
observatories on economics have announced a recession in Europe in 2012, with enlargement

of unemployment in all the States. Agriculture had experienced for many years a constant de-
crease in the number of businesses, farmers, and workers. From 2008, some new facts came
2
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up, establishing a trend with increased number of farms, entrepreneurs and employees, par-
ticularly for youth (15-44 years old), for adults (45-64 years old) and women. Specific reasons of
the “new entries” are to be investigated for different national and local contexts, but the posi-
tive trend is consequent of the crisis in other sectors. At the same time the agriculture industry
for commodities, after having reached the high added value in 2004, has a progressive erosion
of incomes due to price reduction in the last years of the global market. This situation could
stop the revival of agriculture and depress the sector. The challenge is therefore to invest in
education and training for human resources aiming at increasing the entrepreneurship culture
of the new generations, second chance farmers, women. NATURALITER project was a suc-
cessful Leonardo da Vinci pilot project based on 3 different levels of education and training
tools: the 1st level for a basic self-evaluation on farming; the 2nd level for a training-gym from
a library of case studies; the 3rd level for farmers with skills on farm planning and managing.
The selected farms were used as case studies for multifunctional activities as agro-tourism,
organic products, traditional food products, gardening, nursery and landscaping, renewable
energy sources. The computerized corporate platform enables farmers and advisors to settle
a business plan, to update, change and improve specific farms. In Italy this approach has been
developed with applications from the S.E.TA. national project for: i)business management,
ilenvironmental management and conditionality, iii)quality management, iv)safety at work, v)
e.commerce, vi)work intermediation, vii)human resource management, viii)accountancy and
business plan, ix)fiscal support. The RURAL/ITER project aims at updating, adapting, transfer-
ring those teaching materials with specific focus on new established young farmers, second
chance adults from other sectors, female entrepreneurs.

ETAIPOI

1. GR - Panhellenic Confederation of Unions of Agricultural Cooperatives
2. IT - Agricoltura & Vita

3. IT - Centre for Agricultural and Rural Development

4. PT - Universidade de Tras-os-Montes e Alto-Douro

5. BE - European Council of Young Farmers

6. BE - European Farmers European Agro-Cooperatives

* I'Ipévpauuu
[l O1a Biou
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LEONARDO DA VINCI TRANSFER OF INOVATION
2012

O LLP Link Number 2012-1-GR1-LEO05-10056

O Dopcag Y Uvdeopog lNpootaciag kat Avartutng Yuntrou (XT1AY)

O Tithog 2xedlou New Skills for New Jobs in the Forest Sector

O Kowotikn emiyopriynon = 292.064,00 €

O Adpkela 24 PrVveEG

O Xtoxol LdV LEO-SpObj-a, LEO-OpObj-2, LEO-OpObj-3, LEO-OpOhbj-6

O lMpotepaidtnreg LdV Encouragement of cooperation between VET and the world of

work (LEO-Tralnno-7)

MEPIAHWH IXEAIOY

The professionals in the forest sector in the EU countries, and specifically the Mediterra-
nean countries that participate in this consortium (Greece, Cyprus, Italy, Spain, Portugal), while
they have the necessary theoretical background, very often do not have the practical skills and
knowledge to apply it. DRYMOS project aims to contribute to the improvement of the training
of forest professionals by offering them complete, qualitative, results-oriented and practice-
oriented learning contents which will be delivered through the use of a blended learning
method that would combine e-learning and face-to-face seminars. The e-learning contents
and training methodology will be transferred from countries of Central Europe (Slovakia and
Switzerland) which have more advanced forest management sector. The main target groups
are the junior forest administrators and the senior students in forest related departments. The
general objectives of the project are to improve the administration of the forests, to ensure
that the forest administrators acquire the necessary skills and knowledge for their job and
personal development, to ensure that the skills of the forest administrators correspond to the
requirements of the sector and to contribute to the development of digital contents which
are fundamental element of the knowledge society. The specific objectives of the project are
to transfer the findings of a blended learning approach exploiting a problem oriented way of
learning, to create practice-oriented e-learning modules that will contribute to the increase of
the foresters’ skills in well identified themes, to develop the practical skills of a big number of
foresters in the Mediterranean region and to certify these skills. Characteristics of the part-
nership: The partnership of DRYMOS project is constituted from organizations coming from
the Central Europe (Slovakia and Switzerland) which are going to transfer their expertise in
the other countries and organizations from the Mediterranean Europe (GR,CY,ITES,PT) that
are going to benefit from this transfer. The composition of the transnational partnership is
determined by the selection of key actors in the project field of action (universities, university
spin-offs, Local Associations and Unions, forest education centre, environmental education
centre, SME, E-Learning organization) with great experience and expertise in the field of En-

vironmental European Projects, thus facilitating the dissemination, transfer and mainstreaming :
of project results and the sustainability of outputs. General Description of the Outcomes:
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Study on the Training Needs of the foresters, innovative E-Learning Modules, blended learn-
ing methodology, training of trainers, blended learning sessions, Final Conference. Impact:
The e-learning contents and the certification will facilitate the development and recognition
of the practical skills of the foresters, fact which will improve the sustainable management of
the forests.

ETAIPOI

GR - ACTION SYNERGY SA

GR - University of Patras

SK - National Forest Centre

CH - University of Fribourg/Universitat Freiburg

IT-ETIFOR SRL

PT - ASSOPCIACAO PORTUGUESA DE EDUCACAO AMBIENTAL
ES - Castilla y Leén Wood and Forest Service Center

CY - G. G. EUROSUCCESS CONSULTING LTD

®N OO AN

e, I'Ipévpaupu
l Oia Biou
paenon

B | 3XEAIA METAMOPAS KAINOTOMIAZ LEONARDO DA VINCI 2012




LEONARDO DA VINCI TRANSFER OF INOVATION
2012

O LLP Link Number 2012-1-GR1-LEO05-10049

O Qopeag EPTON KENTPO EMATTEAMATIKHY KATAPTIZHZ (EPTON
KEK)

O Tithog Y xediou Blended Learning for Organic Agriculture

O Kowotkn emxopriynon = 205.993,00 €

O Adpkea 24 urveg

O Xtoxol LdV LEO-SpObj-a, LEO-SpObj-b, LEO-SpObj-c, LEO-OpObj-2,

LEO-OpObj-3, LEO-OpObj-4, LEO-OpObj-6

O lMpotepaidtnreg LdV Encouragement of cooperation between VET and the world of
work (LEO-Tralnno-7)

MEPIAHWH IXEAIOY

Background: the market for organic agricultural products is the fastest growing segment
of the European agriculture products market, even in times of economic crisis. Because of the
growing environmental consciousness of European consumers this trend is set to continue
in the foreseeable future. The European Union has chosen to promote organic agriculture
because of its recognized environmental (biodiversity, climate, animal welfare) and social (rural
development) benefits. The lack of organic agriculture vocational training in many countries,
including Greece and Bulgaria, is one of the major obstacles in realizing this aim and therefore
in enabling agriculture producers in these countries to benefit from this global growth trend.

The needs for this project were identified by national conferences and seminars in 2009
and 2010 and an education needs inventory in March 2010 executed for another Leonardo da
Vinci project. [Organic.Mednet ES/09/LLP-LdV/TOI/149061].

Aim: The project’'s aim is to set up a competence building vocational education in Greece
and Bulgaria through a transfer of best practices in organic agricultural VET from other EU
countries. The education will rely on a dedicated curriculum worked into a blended learning
formula including electronic learning environments, contact meetings and work placements
supported by the Portfolio of Evidence toolkit.

The Consortium connects Greek and Bulgarian education providers with European ed-
ucation establishments with solid e-learning expertise (Biodynamic Association of Finland)
and organic agriculture training and education expertise through a long history of successful
LLP and other European projects (IFSAT, International Foundation of Sustainable Agricultural
Training).

Outcomes will be an operational and accredited education program for organic agricul-
ture in blended format in Greece and Bulgaria, supported by an e-learning platform created
by Agroknow Technologies, and implemented by trained and experienced educational staff.

Mpoypapua
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The overall impact will be a professionalized set of training scenarios concerning Organic
Agriculture, with its positive impacts for employment of people that consider training as a vital
factor from their professional development, promoting rural development, bio security, biodi-
versity, soil and water conservation as well as climate protection quality.

ETAIPOI

NL

N OO AN o
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GR -
GR -
BG -
BG -
BG -

DIO, Inspection and Certification Organization of Organic Products
Agro-Know Technologies

LESOTEHNICHESKI UNIVERSITET

Profesionalna Gimnaziya po Lozarstvo i Vinarstvo 'Hristo Botev' Perushtitsa.
Profesionalna Gimnaziya po Agrarni Tehnologii ‘Tsanko Tserkovski' Pavlikeni

- Stichting International Foundation for Sustainable Agriculture Training
Fl - Biodynaaminen yhdistys- biodynamiska fliningen ry
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LEONARDO DA VINCI TRANSFER OF INOVATION
2012

O LLP Link Number 2012-1-GR1-LEO05-10420
O Qopeag EMnvikr) Etaipeia Torukrig Avamtutng kat Autodiolknong
O Tithog Yxediou Promotion of Integration in the planning and provision of social

services within local authorities through municipal staff vocation-
al training- A Lever for Local Development

O Kowotkn emyopriynon = 252.333,00 €

O Awdpkea 24 PUAVEG
O Ytéyol LdV LEO-SpObj-a, LEO-SpObj-b, LEO-OpObj-2, LEO-OpObj-3,
LEO-OpObj-6

O lMpotepaidtnreg LdV Promotion of the acquisition of key competences in VET (LEO-
Tralnno-9)

MEPIAHWH IXEAIOY

Social public services represent an important part of social welfare system in EU. These
services are often delivered at the local level, as local institutions are thought of being in posi-
tion of having more specific knowledge of local conditions and, therefore, can respond more
directly to local needs. According to EU, for such a response, social services must be compre-
hensive and personalised, conceived and delivered in an integrated manner. This integration
involves not only the supply, but the planning as well. For the implementation of integration
it is crucial these services to be changed to learning organizations and staff employees to ac-
quire the necessary skills and knowledge, in order integration functioning to be accomplished.
These skills are mainly managerial and administrative with a strong emphasis on cooperation
and coordination. This project involves the standardization of all key components of a training
course on integration for local authorities which could be adapted for use by local authorities
or other public bodies in all the Member states. This standardization includes the trainers train-
ing course, the trainees course, the issue of training material for trainers as well as trainees.
This project also seeks to address the improvement in quality of the municipal, administrative
and functional, system of planning and providing of social services which will have a positive
impact not only to the system but to its users as well.

The Consortium has a strong local administration component, since it is consisted of a
private consulting agency for Local Administration bodies, two municipal authorities in Greece
and Lithuania, one legal entity constituting the first digital city in Greece (e- trikala) and a
network of Mediterranean cities. In the Consortium are also taking part a French University
with expertise on Local Government and a Health and Social Care trust that has been offering
integrated services for many years.

7
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ETAIPOI

FR - University of Reims Champagne-Ardenne

GB - Northern Health and Social Care Trust

GR - MUNICIPALITY OF AGIA VARVARA

GR - ANAPTYXIAKH ANONYMH ETAIREIA OTA - E-TRIKALA AE

LT - Alytus city municipality administration

GR - EUROPEAN GROUPING OF TERRITORIAL COOPERATION AMPHICTYONY

S B O N
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LEONARDO DA VINCI TRANSFER OF INOVATION
2012

O LLP Link Number 2012-1-GR1-LEO05-10063
O Qopeag AHMHTPA KENTPO ENHMEPQZHY KAI EMIMOPOOIHY
O Tithog Yxediou Facilitating a Common Quality Assurance Framework through

Peer Review for VET
O Kowotkn emopriynon = 253.085,00 €

O Adpkea 24 urveg

O Xtoxol LdV LEO-SpObj-b, LEO-SpObj-c, LEO-OpObj1, LEO-OpObj-2,
LEO-OpObj-3

O lMpotepaidtnreg LdV Improving quality assurance systems in VET (LEO-Tralnno-12)

MEPIAHWH IXEAIOY

The need for relevance between European national systems of quality assurance in VET
and the principles of the EQAVET has been noted in all the recent European policies and rec-
ommendations and it is described as European priority in the current call (see: General Call for
Proposals 2011-2013 - Strategic Priorities 2012, p. 27-28).

One particularly promising instrument of Quality Assurance (QA), which this project in-
tents to transfer, is Peer Review which is also noted in the current call 2012 (op cit., p.28). Peer
Review is a form of external evaluation with the aim to support the reviewed educational insti-
tution in its efforts for QA and continuing quality improvement

The Peer Review for CQAF-VET project aims to transfer and further develop the above
innovative and successful method of QA in VET in five ‘new countries’ (that have not partici-
pated in Peer Review transfer so far): Greece, Sweden, France, Bulgaria and Poland, and also
act as a model for transferring Peer Review into national systems of QA for VET to new coun-
tries. The sixth partner, from Austria did the feasibility study & piloting before Peer Review
become part of the national QA system QIBB (2009) and as the key expert in the sector will
provide valuable contribution to the projects aims and objectives.

Several types of training will be developed within the project activities covering all the re-
quired knowledge, skills and attitudes for Peers, the experts required for conducting the Peer
Review in VET. It will also train the “Peers’ Trainers” and “Peer Review Facilitators” as the key
person for organizing Peer Review (for 1st time at EU level).

It will develop and implement Awareness Raising Workshops, in national level, for key de-
cision policy makers and relevant Stakeholders on how to transfer and adapt the Peer method
into their national QA system.

It will develop a booklet for the importance of Peer Review and QA in VET that will be
distributed to all the significant stakeholders.

Finally, it aims to develop a data base ‘European Community Network for Peers” pool of |
Peers database including Peers from previous project and new peers accordingly to required

sectors of expertise.
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The Peer consortium consist by organizations from six European countries, that have been
chosen according to the project’s aims and all of them have wide experience in vocational
training and Quality Assurance. All of them work in daily basis in collaboration with other or-
ganizations (private & public) and Networks in local, national and European level, which will
help the project effectiveness, results sustainability & creation of the foreseen national and EU
network of Peers

Besides the tangible outcomes (Feasibility studies, developed trainings, pilot Peer Re-
views, Peer Review network), this project will focus on the promotion of a culture of continu-
ing quality improvement in an atmosphere of openness and mutual trust that contributes to
enhancing transparency and comparability in Europe.

ETAIPOI

1. AT - IMPULSE Research and International Cooperation

2. SE - Folkuniversitetet, stiftelsen kursverksamheten vid Uppsala universitet
3. BG - Bulgarian Development Agency

4. FR-M2A Technologies SARL

5. PL-INSNSTYTUT TECHNOLOGII EKSPLOATACJI - PIB
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LEONARDO DA VINCI TRANSFER OF INOVATION
2012

O LLP Link Number 2012-1-GR1-LEOQ05-10057

O Dopéag NANEMTHMIO MATPON

O Tithog Yxediou Enhance attractiveness of renewable energy training by virtual
reality

O Kowotkn emxopriynon = 195.379,00 €
O Awdpkea 24 PUAVEG

O Stéyot LAV LEO-SpObj-b, LEO-SpObj-c, LEO-OpObj-2, LEO-OpObj-3,
LEO-OpObj-4, LEO-OpObj-6

O lMpotepaidtnreg LdV ECVET for transparency and recognition of learning outcomes
and qualifications (LEO-Tralnno-1)

MEPIAHWH IXEAIOY

In 2010 the European Commission presented its new vision for the future of vocational ed-
ucation and training. As has been written in this document, vocational education and training is
chosen by an average of around 50% of all students in upper secondary education. However,
the sector needs to be modernised to make it a more attractive and more relevant for job mar-
ket needs with the aims to help young people (with the right skills and key competences) to
find a suitable job and adults with an opportunity to update skills throughout their working life.
There are several ways how to give vocational education and training a new impetus. First of all
it is ensuring the highest possible quality of education and training and it is using new, creative
and innovative methods for education. At last, but not least vocational education and training
has to provide more opportunities for disadvantaged groups such as school drop-outs, the
low-skilled and unemployed, people with migrant backgrounds or the handicap people.

At the present time Web 2.0 technologies actively intervening into the educational proc-
ess. Technologies as a wireless or mobile networks, netbooks, iPads or iPhones very quickly
find their place in the learning process and school stage. As technologies change the society,
they change the education and training systems as well. AVARES project present a way how
to using virtual reality, Web 2.0 technologies and methods of learning should the efficient and
attractive shifting from the traditional book/textbook paradigm to a new way of the digital
learning content in the vocational education and training.

AVARES project is based on the principles of European qualification framework, which
combines national qualification systems of different countries and places its stated purpose, is
to bring together qualifications systems in the field of energy - particularly renewable energy.

ETAIPOI

SK - Slovak University of Agriculture in Nitra

DE - e-Training Solutions

GB - Skills2Learn Limited

PT - Escola Tecnologica e Profissional de Sico

RO - Centre of Training European

LT - European Leadership Institute, Ltd. 3

G R N O N

R I'Ipévpauuu
P 510 Biou MEPIAHWEIZ ZXEAION TOI ¢ ®
paenon




LEONARDO DA VINCI TRANSFER OF INOVATION
2012

O LLP Link Number 2012-1-GR1-LEO05-10054
O Qopeag KENTPO MEPIMNAZ OIKOIENEIAY KAI TTAIAIOY
O Tithog 2xedlou Re-investing Expertise: Expansion of Professional Training for

Educators and Parents of Children with Down's Syndrome

O Kowotkn emuyopriynon = 161.398,00 €

O Adpkea 24 urveg
O Tréyol LdV LEO-SpObj-a, LEO-SpObj-b, LEO-OpObj-3
O lMpotepaidtnreg LdV Support to initial and continuous training of VET teachers, train-

ers, tutors and VET institution man (LEO-Tralnno-8)

MEPIAHWH IXEAIOY

Down Syndrome (DS) is one of the most well-known genetic neurological disorders, and
one that is associated with well-established and hard-to-break prejudices that constitute formi-
dable challenges to those caring for these individuals. One of societies' most clearly established
prejudices is the idea that persons with DS are not able to learn, progress in life and acquire
skills. Recognizing and responding to the need to provide support for parents of DS children
and professionals that come into contact with them, was the LdV Dol multilateral project PoD -
Professional Training for Parents of Children with Down Syndrome. Undertaken in 2007-2009,
with a partnership that included Spain, Italy, Greece and Romania, it designed, developed and
implemented a new training tool for family members and volunteers that helped stimulate and
educate people with DS throughout their lives, beginning in early childhood.

The conditions for persons with DS and the challenges facing those involved in their care
and education that inspired the PoD project in the original partner countries are more en-
trenched in countries of the eastern part of Europe. In view of this, and owing to the fact that
the results from the Dol project showed unequivocally that PoD is worthy of further develop-
ment for use across Europe, KMOP, as a defining member of the original partnership, seeks
to adapt the existing PoD tool to the needs - socio-economic and linguistic - of two new EU
countries: Hungary and Bulgaria.

The project is carried out by a consortium with two partners in each county, represent-
ing NGOs, DS associations and educational partners. The Greek NGO KMOP, as part of
the original developing consortium with extensive experience in management of EU funded
projects is joined by fellow Greek MAST, a private SME with technical expertise, which served
as the technical backup of KMOP during the development of the original PoD tool. In Bulgaria,
DDBZ, as an experienced VET provider with extensive experience in training and European
projects, is joined by a special needs school that has a particular focus on children with DS.
In Hungary, the Down Syndrome Association will work closely with a progressive educational

. centre that has the technical expertise and experience to undertake the adaptation of the tool
- for the Hungarian context. The project also benefits from several associated partners that in

2 various ways offer their support.
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The main project outcome will be the revised tool in Bulgarian, Hungarian and English, ac-
companied by an e-learning platform and a complementary teaching methodology. Collateral
outcomes will be dissemination and exploitation tools, such as the web site, public presenta-
tions, articles and press releases.

In terms of envisaged impact, it is expected to be significant both numerically (the part-
nership can reach over 3000 final beneficiaries, end-users and stakeholders) and in terms of
results, empowerment of target groups and final beneficiaries.

ETAIPOI
GR - MAST SA Consulting and Informatics Services

BG - Balgaro-germanski Tsentar za profesionalno obuchenie DP klon Pleven
BG - POMOSHTNO UCHILISHTE “P. R. SLAVEYKOV”

HU - Down Association

NN

HU - Castle of Miracles Early Intervention Down Association Common Pedagogical Service: Early
Intervention, Special Education Advisory and Care Centre
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LEONARDO DA VINCI TRANSFER OF INOVATION
2012

O LLP Link Number 2012-1-GR1-LEQ05-10062

O Dopeag MIAHTOX ANAAYOMENEZ TEXNOAOTIEX KAl YITHPEXIEX
(DIAIMTNOZ KAPAMANAHZ & ZIA EE)

O Tithog Y xediou Making digital competences an advantage for journalists

O Kowotkn emuixopriynon  248.461,00 €

O Adpkea 24 urveg
O Ytéyol LdV LEO-SpObj-a, LEO-SpObj-b, LEO-OpObj-2, LEO-OpObj-3,
LEO-OpObj-6

O lMpotepaidtnreg LdV Promotion of the acquisition of key competences in VET (LEO-
Tralnno-9)

MEPIAHWH IXEAIOY

Journalism has been going through several major technological changes during the past
decades. The pace of these changes is quickening, altering the practice of the profession as
never before. Digital technology and modern marketing are changing journalism as profoundly
as the telegraph and the television did. Today's journalists are thus operating in an increasingly
complex media environment requiring an understanding of and ability to operate across, mul-
tiple production platforms using multiple communication technologies.

New media tools and social networks have changed the daily way of communication signif-
icantly. Traditional media are thus being overlapped by the innovative possibilities of the new
media. Journalists need to embrace the change and learn new skills to answer the demands
and challenges of a changing profession. They need to acquire skills that will allow them to
participate in the digital world.

According to studies of the Hellenic Foundation for European and Foreign Policy, the
concept of digital media education in Greece and Cyprus has not been sufficiently explored
as public and private media institutions have not responded sufficiently to the demands of the
world of work.

The overall aim of Media Hackers is to increase the employability of journalists by offering
new and innovate ways of media training. It aims at improving and complementing existing
VET training by transferring the Media Trainer project to EL and CV, providing state of the art
training material, new opportunities and tested training methodologies specifically designed
for the needs and demands of journalists. Through the use of the tangible outputs (i.e. the
tested and complete blended training material and program) as well as through its intangible
outcomes (i.e. improved employability in the multimedia-based media industries and profes-
sional development), journalists will learn to deal with the latest technologies and platforms
and thus will be better equipped to take advantage of new and dynamic developments in the
+ media landscape while maintaining their high professional standards.

The main direct target group are journalists working in all media fields, either in traditional
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news agencies or news organisations providing online news, as well as freelancers, looking
to improve their chances for a steady employment. Stakeholders in media associations and
journalists’ unions, as well as new media trainers will also be involved, engaged and addressed.

The consortium has been specifically set up for the purpose of the project and provides all
the necessary skills for the implementation of the workplan. It includes 8 actors representing
the Journalist, Education and Training as well as the Consulting sectors, established in 6 LLP
countries. Each partner is an expert in its own area and acts complementary to the project.
All tasks have been divided among partners in accordance with their expertise, while trying to
ensure a balance in terms of workload.

ETAIPOI

GR - JOURNALISTS UNION OF MACEDONIA AND THRACE DAILY NEWSPAPERS
DE - European Youth4Media Network e.V.

CY - Cyprus Community Media Centre

BE - Médias Technolgies Conseil / MTC sprl

RO - STEJAR CENTER OF RESEARCH, DEVELOPMENT & EXCELLENCE

CY - RNDO Limited

NL - European Journalism Training Association
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