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Aopn TG mapouvaoioong

e Mua cUVTOMN LOTOPLKN AVOLGKOTINON
* MoU BPLOKOUOLOTE CAMEPQ;

e To ECVET otnv EAAGSQ

* MpoKANOCELC KOl TPOOTTIKEC - EASQ

Tty Cateios I .
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IVE ALWAYS
WONDERED WHY
YOu DECIDED

TO BE A DOG..

I WAS FOOLED
8Y THE JOB
DESCRIPTION..

Mua cuvtoun
LOTOPLKN
olVa.oKOTNoN

Noukag Zaxeihag, Cedefop
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Komeyyxayn...
TLPLV KOl LETAL

Noukag Zaxeihag, Cedefop

| KNow 3 TRADES
| SPEAK3 LANGUAGES
FOUGHT FOR3 YEARS
HAVE 3 CHILDREN
AND NO WORK FOR
3 MONTHS
BUT | ONLY WANT

ONE JOB



Metadopa MIOTWTIKAC a&iog

Méoa Sekaetiag ‘80: mpoomabela yia SnULoupyio CUCTAUATOC
apopaiag avayvwpLong teocovIwy yla tTnv mpowbnon tng
KLVNTLKOTNTOLG

AnpLloupyla KOV EMMES WV TPOCOVTIWV

ApoBaia avayvwplon LOVo yLo HLKPO aplOpd puBpLopuEVWY
ETIOLYVEALATWV

Méoa dekaetiag ‘90: otpodr POC TNV TPOCEYYLON TNG
Stadaverag npoocoviwy

1998 @opoup Sradaveiac - Transparency Forum. komocg n
avevpeon pyaisiwyv yla tnv avénon tnc dtadavelag twv
npoooviwyv (10 cuvavtnoelg tnv nepiodo 1998-2002)
NoguBploc 2002 — Texvikny Opada Epyaociac yia petadopa
rotwtkic aéiac - Technical Working Group on Credit Transfer
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H duadikaoia tnc Komeyxaync kat n petodpopa
TILOTWTLKAC oélog

Alepelivnon Tou TPOToU HE Tov oroio Ba

uropovoayv va ripoaxBouv n dtadavela, n

Sduvatotnta oluykplong, n dSuvatotnta HeETadOoPAC

KOLL I 0VOLYVWPLOT LKAVOTATWVY H/Kal TTpocOVIWY,

HETOEL SLadopwv XwpwvV Kal o€ SladopeTIKA LOST IN TRANSLATION

eTineda pe:

e TNV avamntuén emumedwv avadopag,

* KOWWV OPXWV YLOL TNV TILOTOTolNoN, KaBw¢ Kot

*  KOWWV HETPWYV, LETOEL TWV OTIOLWV €val
ocUoTNUA HETAPOPAC OAKASNHLAIKWY LOVAS WV
(a credit transfer system) yLo. tnv
ETOYYEALATIKI EKTTALSELON KAL KATAPTLON

Tty Cateios I .
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Metadopa MIOTWTIKAC aglac Kal...

Enineda avadopag

European reference levels for education and
training: promoting credit transfer and mutual
trust

F European
ﬁ Qualifications
l‘Y‘ Framework

2005

Rous Zaxcha, Cedefop .1 ] °
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Metadopa MIOTWTIKAC aglac Kal...

( )

Metadopa Technical

. : ﬁ . working group ﬁ
TUGTWTLKNG a&aq on credit transfer
in VET
\ } European Crodil syslom for
Vocational Education & Training

 NoépBpiog 2002 | 2004 |
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Metadopa MOTWTIKAC aioc Kat ...
nabnolaka anoteAéopato

OAec ol mpwtoPoulieg oto xwpo NG Ala
Biou MaBnong Bacilovtal otnv apxn
TWV HAONOLOKWV ANMOTEAECUATWYV,
dnAadn oto TL yvwpilel kot pmopet va
KAVEL O eVOLOPEPOUEVOC LETA TNV
OAOKANPWON HULOG OTIOLOLOOATIOTE
HaBnotakng dtadikaoiag.

= o.0 IDEA =

Autn n apxn ival otov mupAva OAwv
Twv Evpwnaikwv epyaAeiwv SnAadn
oto EQF, to ECVET, to EQARF, tO
Europass, to ESCO, Ttic apxEg
niotonoinong.

rovcés Zapcag Cedfop [ [—
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Mou BplokopaoTE
CNUEPQ;

Tty Cateios I .



.| cepeFop M ! |
OL véoL OpoL - OXEON EKMAdEVONC KAl AYOPOAC
gpyaoiog

l Zuotipata

Eupwrrdl'l(T epyalcia

Eknaidevon Ayopé

& kataption

gpyaoiog

I
i
e

[ Atoua

povcs o Cedelo [ [—
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Edbappoyn tou ECVET

ECVET
testing and devebopment

Countries create conditions
for gradual implementation of ECVET

> >> >> >S—’ ECVET implementation

rovcés Zapcag Cedfop [ [—
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Aopun dtakuBEpvnong

European ECVET NETWORK

European
Commission

L 4

ECVET team

National
Contact points

secretariat

LLP Natipnal agencies

-ECVET Users’ group gnal ECVET
NetECV. G 5 Y projects
N A :
e _/ JFCVET National expert groups i
AL
ot
W

Other mobility
projects

Noukag Zaxeihag, Cedefop I




Mua mopeia MELPAMOTIGUOU

MeyaAn éndaon o€ eninmedo MoALTIKWY ekmaideuong Ko
KOTAPTLONG
-HLLOL ATTO TLG MEPLOOCOTEPO ENPAVELG TLOALTIKEG
npwtoBouliec otnv ET2010 kaw ET 2020
-0oKLpEG o€ mepimov 300 rmAoTIKA
TIPOYPOALLpLOTOL
-urtootnpiletan ano Eéva noAvuocUVOETO Kal
nepinmAoko cuotnua dtakuBEpvnong

. J

Méoa og autd ta 11 xpovia 6An autn n mpooTmaBeLa xEL
netadpaotel og Eva Blwolpo cuoTNA TTOU ' ‘ /\
OLVTOTOKPIVETOL OTLG AVAYKEG TWV ATOUWV TTOU UETEXOUV l '

o€ panolokeg dtadkaoieg?

Tty Cateios I .

A
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H napakoAouBnon twv g€eAi¢ewv Cedefop 2013

Avo tapAAANAEC mMOpPELEG:
L Avamntuén HEow TUAOTIKWYV Kat PopEWV ]
[ 2€ eENiNEdO oCLUOTAUATOC OTLO EOVIKEG OLPXEC ]

Tty Cateios I .



H napakoAovOnon twv eeAiéewv - Cedefop 2013

* O HallkOg TEPAUATIOMOC HE THAOTIKA tpoypapporta divel oto ECVET
N duvatotnta va dpa cav KATAAUTNG yLa tn otpodn mpog ta
padnolaka anoteAécpata

e Ta kpatn LEAN o€ peydio Baduo ekAappfavouv to ECVET neploocotepo
w¢ HEB0dO0 epaproync Twv pHadnoLakwv AnoTEAEGUATWY Kol
ALYOTEPO WC CUCTNMA TIOU ATIOLTEL OECULKES AAAQYEC

e H petadopd pobBnolokwyv amoTEAECUATWY cuvavTd TPoBARMOTA LE

» Ti¢ Lloyvouoec dradikaoiec afloAdynong Kot aAnovopng TitAwv o€
gBVIKO emtinmedo (Apvnon motonoinong units)

» Ta €Bvika cuotruata Stacdaiiong motdotntog (v anodeyxovral
«ELOAYOUEVO» HaONOLAKA ATOTEAECHATA)

» Tn ocuvtoun SLAPKELA TNC KVNTIKOTNTOC

Tty Cateios I .



| cepefFo

>
c
-
o
[—
L
>
O
L
2

rovcés Zapcag Cedfop [ [—



.| cepeFop M ! |
Ocetika Bpota aAAd...

Juppetoxn ot Evpwmnaikég dtadkaoieg 16N anod to 1998
I NUAVTIKOC aplOUOC TAOTIKWY SPACEWV ETIL OELPA ETWV
Awadikaoio dtafoUAguong Kat artodoxXnG Tou KELWEVOU
nou odrynoe otn cvotaon tou 2009

MNpoBAsPn cuotripatog petadopac MIOTWTLKAC aélag oto
VOHOOETIKG MAaliolo

E€eAifelc O UTTOXPEWTLKA CUVOEOVTAL HE TA HatOnoLlakd
arnoteAéopata, to EOvikd MAaiowo NMpoodvtwy Kot
SLadikaoieg mioTonoinong pn TUTILKAG KoL ATUTTNG

Hadnong

rovcés Zapcag Cedfop [ [—
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Avolkt) H€6060¢ cuvTOoVvVIoHOU —
Evpwnaikn mieon

H kown mpoormadBetla kol ot dtadaveic dStadkaoieg
deixvouv TI¢ peyaleg dtadopec oto Babuo
NMPoOdoU aVAUEDA OTLC XWPEC. AUuTh akplBwe N
Stadavela kal olykplon ival ko n eATda OTL KL N
EAAGSa Ba katadEpEL va TPAYATOTIOLOEL TLG
anopoaitnteg aAAayec.

AUTO 10 dalvopevo «Tpafdw Kat ocrtpwyvw» (pull
and push) givat n kwvntpla Suvapun Twv aAAaywv,
TWV ATILWV aAAOYWV TToU KateuBuvovTal amno
OUOTAOELG Kol OxL odnylec.

Tty Cateios I .
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MpokANGELC

e Mpoaypatikd padnotakd anoteAéopata. AUTo XL S
OUOCLOOTLKN onpaocia POKELUEVOU va e€A0PAALOTEL N N
EUMLOTOOUVN HETOEL TWV XWPWV (mpowBnon tng
EVPWTATKAG KLVNTLKOTNTOG).

e Kevipko afova yla tnv evioxuon tn¢ amodoxng Kat tng
gUmLoToouvVNC anoteAel n StaocpdaAion nototnTo.

e OAokAnpwon twv EBvikou MAaiciov Mpocoviwv pe
epappoyn HadnoLoKWV AMOTEAEGUATWY OTA TTPOTUTIA, T
npoypappata orovdwv, peBodoucg afloAdynong Kat
StdaokaAiag.

e MR TUTLKA Kot ATuTtn panon

Tty Cateios I .
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KouAtoupa SLakuBEpvNong Kol GUVEPYOLGLOLG

H epappoyn Twv pabnolakwv amoteAeocpatwy Ba emitpeP el
NV anodoyxn pog evuputepng Bswpnong tng padnong kat ba
EVIOXUOEL TNV KOUATOUpA Kol AVAYKN OUVEPYOOLOG TOU
KOOMOU TNC HAOnong e EKELVOV TNC AyOpPac .

H otpodn Ba npokaAécel ouoLAOTIKEC AANAYEG OTOV TPOTIO
SlakuBEpvnong Twv cUCTNHATWY EKTTAidEUONG Kol
KOLTAPTLONG (EVEPYOC GUMUETOXN OAWV TWV CUVAPUOSLWV
dbopEwv o OAa ta emimeda, AMOKEVIPWON KOL TIPOYPAUMOTO
OTIOUS WV TIPOCAPHOCUEVWVY OTLG AVAYKEC TWV TIOALTWVY aAAA
KOlL TWV OVAYKWV TNG ayopac epyaciog).

O Xpovog mou TiLElEL...

Tty Cateios I .
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ECVET - MpokANnoeLg Ko
TIPOOTITIKEC - EASQ

Noukag Zaxeihag, Cedefop



EQF

QF-EHEA validation

EQAVET

ECTS Eupwnasxa
i gpyoAeia

EQF Eumpeart quallﬁcatmns framework
aF-EHEA Qualifications framework fnr rhe Eumpean HIQl‘IEI Educamn Area
EQAVET Eumpean qual:tyr assurance referenne framewurir. for VET
Esa Standards and guujeilnes for qualnyr assurance in the Eumpean ngher Education Area
Eurcpass C‘uf Language Passpurt C&mﬁ::ate Supplement, Diploma Supplemeant, Mobility
ECVET Eu:upeanuednsyslemmwi:—[ -
ECTS 'Eumpeart credit transfer and accumulation system for HE
Validation principles Eummun Eumpean pnnmpies on vahdatmn on rtnn—!c-rmai am:l |rrmrmal Ieamlng I _

ESCO Eumpean terminclogy on skills, cumpe{en[:es nccupannnﬁ an;d qualrﬁcamns
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Muwa dtadpopn 11 xpovwv

MOoVo €vac HKPOG aplOAC KpaTtwV £XEL SEOUEUTEL yLa
TNV vAormoinon (Kot EAAXLOTEC XWPEG EXOUV TIPAYLOTIKA
apxioeL Tnv vAomoinon)

To ECVET £xel mpoPBARpota o€ XWPEC: Present -
" 710U AON €Xouv €BVIKA cucTOTA HETAPOPAC 765"
MULOTWTLKNG alac ) units/modules mou pmopouv va
netapepBolv

" TTOU £XOUV KUPLWC CUCTHOTO ETTOYYEAUOTIKNAG
eknaibevonc Baoclopéva otn padnteia

Avnouyxio OTL n EQapuoyn UTOPEL va AT OEL
avadlopyavwaon eVoc cuoTnUaToc tou nén Asttoupyei
KaAd

Tty Cateios I .
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O Eupwmaiko¢ xwpoc deflotAtwyv Kot npooovrwv
Kot to ECVET e

e H éwaPfoUAguon yia tov «Eupwraiko xwpo deflotAtwy Kall
npocoviwvy (EASQ) Ba Eekivrioel oTic apxeg tou 2014.

e To amotéleocpo Ba 06Ny oeL 0TO EMOUEVO OTASL0 EEEALENC T
gupwraika epyadeia Stadavelag KoL avoyvwpLong

To ECVET pé€oa oto 2014 Ba mpEMEL va AVTILETWTTLOEL:

o Tuéxel emutevyBel pexpL otyuns (a§loAoynon)
e Av Oa npenel va avaBewpnBouv ol ap)lkol otoyol

e [lwg Ba mpemel va oxetiletal to ECVET pe ta dAAa Evpwnaikd
epyaleia kal el61ka pe to EQF kot tnv motonoinon

rovcés Zapcag Cedfop [ [—
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- -,
European Credit system lor
Vocational Education & Training

Mpoc éva cvotnua ECVET kat ECTS;

AvayKkaiog 0 GUGTNHATIKOG SLAAoyoG avapeoa
oTNV eMAyyEAMATIKN ekmaideuon Kal KATAPTLON
KoL TNV avwtotn eknaidevon

AuTOc 0 SLahoyoc Ba TpEMEL va EEETACEL WG TAL
dVo ocuotrpata petadopac MLOTWTIKAC alac
UIToPoUV VO GUVEPYOAOTOUV

H cuvepyaoia Ba npenel va e€eTA0EL TOOO TG
TEXVIKEG 000 KOl TLC TLIOALTLKEG TIPOUTIOOEDELC

Aev Oa mpémel va EeXACOUE OTL TO KEVTPO £lval O
noAitng (ampookormtn dtadpoun) — Ta cuoTRpATa
TILOTWTLKAC aélac eival epyaAeia kat oxl
OUTOOKOTIOL

Tty Cateios I .



CEDEFOP

Eupwnaiké Kévtpo yia tnv Avantugn
NG EnayyeApatikng Katdptiong

otn ©eccaAovikn )
via oAn Tnv Eupwnn

www.cedefop.europa.eu
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ECVET Mobilities in the sectors Logistics and Industry

|

Testing and Implementing ECVET in Germany
Experiences and Insights of the ECVET Expert - Team

[The Approach for Logistics and Industry in Hamburg]

Gunnar Binda qunnar.binda@yvet-projekte.de



Presenter
Presentation Notes
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e L ecver
ECVET Mobilities in the sectors Logistics and Industry team

. L ECVET Team -f:
L]
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. I Overview of the Activities -i
|_|__|ECVET Mobilities in the sectors Logistics and Industry i -t
[

Presentations
Workshops
= ECVET Cafes
= Memorandum of Understanding
= Learning Agreement |
= Writing Learning Units
Consultations

ﬁH'BB N

FUR BERUFLICHE BILOUNG
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- Activities of National Team ECVET-Experts 2012/13 =°%".

o - ecver
[T 1ECVET Mobilities in the sectors Logistics and Industry team

EJ

type of activities

m presentation and fair
M consultation
m workshop

M Development of
instruments



Presenter
Presentation Notes
The team of ECVET-Experts cooperates tight with the National Contact Point ECVET. How we do promote the National Team? The Team is promotes on our website: www.ecvet-info.de.
The ECVET-Team realized 100 activities. 
 30 of it were presentation held on conferences, with the aim to promote the benefit of ECVET and implementation based on practice examples. The target groups were VET-Stakeholder, stakeholder from enterprises, policy, schools, chambers and local administration. 
40 workshops were conducted by the Team of Experts. The object is the application from ECVET instruments like Memorandum of Understanding and Learning Agreement and the description of Learning Outcomes.
26 consultations were untertoken by the ECVET-Experts about the question how to implement ECVET in practice. Target groups were schools, VET-Stakeholder which are involved in ECVET projects or which are planning to realize some project.



. I National Contact Point ECVET =X
FFECVET Mobilities in the sectors Logistics and Industry ecver
[

A few Facts:
ECVET-Portal: www.ecvet-info.de
Newsletter: ECVET Info

Guidelines: Outcome-orientation, assessment, etc.
Good Practice

= ca 500 Learning Units
= Examples for EuropassMobility

ﬁ l ‘ Arbeit und Leben
Hamburg
}.Ml IEB( : |

HAMBURG
FUR BERUF

ER INSTITUT
ICHE BROUNG



Presenter
Presentation Notes
Main Tasks are:
Promote testing of ECVET in Germany in the field of transnational mobility, act as Contact Point for general aspekts of ECVET
Provide information and support stakeholder and vet-provider:
developing a « common language » and 
practical ECVET-instruments (guidelines templates etc.) 
Quality assurance mechanism
Promote cooperation and exchance of experience and good practise (workshops etc.)
Support Federal Ministry of Education and Research with regard to the further development of ECVET (recomendation)


http://www.ecvet-info.de/�

. . Focus of my activities o
-

o - ecver
ECVET Mobilities in the sectors Logistics and Industry team
H

Development of instruments
Consultancy for project development
ECVET for practitioners

Methods to improve the quality of mobilities using
ECVET instruments and principles

/%i@ B l ot

HAMBURED
FUR BERUF]

ER 1 Tut
ICHE UNG
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I Benefits of ECVET :%&F.
o L ecver
[‘|‘JECVET Mobilities in the sectors Logistics and Industry tearmn
]

ECVET what for?

e. g.
Solve problems with early school leaving
Recognising non-formal and informal learning
Improving the quality of international mobility




[T JECVET Mobilities in the sectors Logistics and Industry
||

How to implement ECVET into practice?

% l Arbeit und Leben
Hamburg
il =

HAMBURGER INSTITUT
UR BERUFLICHE BILOUNG
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Presentation Notes
In that context we all have to answer the core question 

How to implement ECVET effective in our systems?
A colleague from Netherland had a briliant idea to solve that problem


.W . F

ECVET Mobilities in the sectors Logistics and Industry -

H

[

just call it ...
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But I have my doubts that the implementation is only a marketing problem


. I Agenda _
-

ECVET Mobilities in the sectors Logistics and Industry
||

ECVET
EU Recommendation
Results of the pilot projects
Conclusions concerning practical approaches
Implementing ECVET in a region
Recommendations



Presenter
Presentation Notes
This is my agenda
I will comment on the EU recommendation very briefly,
Then I will take a closer look at the pilot projects to draw some conclusions
After I will come to my case study „implementing ECVET in a region“ 
Finally some recommendations


- ECVET - target state -f:

ecveT

[T 1ECVET Mobilities in the sectors Logistics and Industry team
H
L
Competent Competent
Bodies Bodies
Sending Learning Agreement Recellvm_g
Organizati()n Competence x/y Organization

System A System B

VE B
Unit Y
Competences ...

VE A
Unit X
Competences ...

N

\

I;?HIBB

HAMBURGER INSTITUT
FUR BERUFLICHE BILOUNG



Presenter
Presentation Notes
This slide shows some elements of ECVET 
We have to VET systems a and b with units of learning outcomes, those can be matched
We have to competent bodies (authorities or even governments) signing a MoU, covering a number of VE, agreements of validation, assessment and recognition procedures and so on
And we have to VET provider signing learning agreements for every single mobility,
It is a charming picture


. I ECVET current situation =&
rr

o - ecver
ECVET Mobilities in the sectors Logistics and Industry

team

|

We have no system for example like the
Australian system (modules, preconditions, points,
optional pathways,...)

Mobilities are currently organized on an

Institutional level not on governmental level
(MoU)

MAMEURGER IHETITUT . |
FUR BERUFLICHE BILOUNG
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. I ECVET - pilot projects =
ecver
ECVET Mobilities in the sectors Logistics and Industry team
[

Results of ECVET pilot projects (nearly 300)
[e g. SME Master+, CREDCHEM, iCare, COLOR...]:

ECVET is not a system but a bundle of
instruments to improve the quality of mobilities as
well as transparency and recognition

Impact of ECVET:

Intensive communication, transparency,
recognition, trust, quality, greater awareness
concerning the concept of competence, teaching
methods not optional

Findings:

System level approach is needed

Credit and accumulation is a problem
Administration and organization is an Issue

Arbeit und Leben
Hamburg

http://www.ecvet-projects.eu/Seminars /



Presenter
Presentation Notes
Let‘s have a closer look at the results of the pilot projects
As you can see the projects came to the same result
ECVET is not a system
And the impact of ECVET:
Using ECVET principles intensifies communication between partner institutions,
It influences transparency, recognition and trust,
Of course ECVET improves the quality of mobilities and the awareness of the concept of competence
The last of these catchwords we should bear in mind: following ECVET principles we have not all options for teaching methods! Certain methods are rouled out like only face to face instruction
And  among others there are findings:
A system level approach is needed as I mentioned before
Credit and accumulation is a problem at the moment
And  - an important point for the implementation: administration and organization is an issue




I Conclusions =&
o L ecver
[T |ECVET Mobilities in the sectors Logistics and Industry tearmn
||
]

Pilot projects have excellent results
They are well funded

What about every-day life and work?

A complementary bottom up approach is a chance
to move forward

Target state -> recognition



Presenter
Presentation Notes
Let me draw some conclusions
The results of the pilot projects were excellent , but we should bear in mind they were well funded
So
What about every day life and work 
As long as we won‘t have a system level approach, a complementary bootm up approach is needed



o
. l Case study of Hamburg =&
. . ecver
[‘|‘JECVET Mobilities in the sectors Logistics and Industry tearmn
[

8.5 % mobilities among all students in VET
Duration from 3 to 12 weeks, on average 4 weeks
ECVET mobilities in sectors logistics / industry since 2011

Aim: Change of mobility scheme from pedagogical to
competence approach in line with ECVET



Presenter
Presentation Notes
Average number with a tendency to raise


. I Network Structure -'f

ecveT
[T |ECVET Mobilities in the sectors Logistics and Industry team
_I
[
University
/ Handwerkskammer
Liibeck
Horburs [iandslkammer
]
School
Employer
Association
School
School \\ .
School .
= Companies
School = -

i'{ ESF Project
T g\ Moduls for Further
Hamburg | cisenusnsmeng Training el
Schmidt Network of

R University former LdV-
. Projects

Institutions for
further training

ﬁ l Arbeit und Leben
Hamburg
........ HiEE _— =

FUR BERUFLICHE BADUNG




. | Common activities -
-

ECVET Mobilities in the sectors Logistics and Industry team
H

Regular meetings with representatives of the
Involved institutions

Conferences and workshops

Presentations

Mailings

Consultancy

Development of instruments and guidelines
Development of units

Discussion of standards

Dissemination activities

Development of new projects

Arbeit und Leben
l A Hamburg

I;; HIBB

FURSERUFLICHE BXDUNG
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[T |ECVET Mobilities in the sectors Logistics and Industry tearmn
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[

The Devil is in Detall

Obviously outcome — orientated competence
modeling is not that easy to understand

Handling of the current ECVET instruments is
sometimes difficult because of their systemic
orientation

Matching of VE is a challenge caused by different
systems

Different scenarios of mobilites require flexible

Processes



Presenter
Presentation Notes
The first point is crucial 
We need the implementation of learning outcome orientation, we don‘t have it
Despite all efforts to rewrite qualifications we don‘t have a system in the sense of ECVET
Handling of ECVET instruments: they are designed for a system level approach and they are used on institutional level
Matching is hardly possible because of lack of available information: for example the german VE meachatronics corresponds with about 6 VE in Poland and that is only one example
And we face different scenarios of mobilities
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Scenario -1 :z-

R . . L. ecverT
ECVET Mobilities in the sectors Logistics and Industry team
I:_I
Country A Country B
DE NE
Mobility Agency Educational
Institution

Vocational School

IF?HIBB

HAMBURGER INSTITUT
FUR BERUFLICHE BILOUNG

Lr\nrninﬂ AAvAanrmAan +
Learning Agreement
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Scenario - 2 z-

el . .. ecveT
ECVET Mobilities in the sectors Logistics and Industry team
||
]
Country A Country B
DE NE
Mobility Agency Educational
Institution
Lnnrninn ANrnvAanrnan +
Learning Agreement
Vocational School
Compar-:
Company Company
Company

J';gHIBB

HAMBURGER INSTITUT
FUR BERUFLICHE BILOUNG




. | Scenario - 3 Z§F.
R . . L. ecverT
[T 1ECVET Mobilities in the sectors Logistics and Industry team
I:J
Country A Country B
DE UK
Learning Agreement
Mobility Agency Rec_eivi_ng
Institution
Company
Vocational School -
Recelving
Institution
Learning Agreement Compan
Company pany
Company
-.mmm L@ng l&

FUR BERUFLICHE BILOUNG



- ECVET - current state -f:

ecveT

[T 1ECVET Mobilities in the sectors Logistics and Industry team
H
L
MoU
Sending Receiving
Organization Organization
Learning Agreement -
Possible in advance Company n
System A
VE A
Competences according to
Syllabus and general training plan
Sectors:
Industry
Logistics

ﬁB I‘mr:‘“'"’"

HAMBURGER INSTITUT [ ——

FUR BERUFLICHE BILOUNG




. I Intermediary result &
rr

ECVET Mobilities in the sectors Logistics and Industry
||

Bottom up strategy
Development of units according to real work tasks

Validation based on general training plan for the
In-companie training in Germany

HAMEUAE L |

MEUAGER IRSTITUT
FUR BERUFLICHE BILOUNG
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. [ The approach for logistics & industry ==&,
ecver
[‘|‘JECVET Mobilities in the sectors Logistics and Industry tearmn
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Involvement of apprentices in advance
Training of process descriptions

Prior consultation concerning planned activities in
the receiving company by the apprentices

Online platform for information and collaboration

Validation and development of documents for the
host company by an expert in Hamburg

Bottom up strategy
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I Examples _

ECVET Mobilities in the sectors Logistics and Industry

|

Repower

One apprentice for 4 weeks to Scottland
Unilever

12 apprentices for 4-6 weeks to UK
DHL

Cooperative training lasting 3 month

Currently in logistics and industry:
over 45 applicants and companies by now
interested in ECVET mobilities for 2014
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l Example Repower -

. ecverT
[T |ECVET Mobilities in the sectors Logistics and Industry tearmn

|

Duration: 4 weeks
Overview:
One apprentice worked in a branche abroad

Agreement on process and documents with
the trainer in Hamburg

Basis for the learning agreement
Involvement of the apprentice (process)
Work process written by the apprentice
Competence description and validation
Evaluation sheet

Europass mobility




I Example Unilever 3.
ecverT
[T |ECVET Mobilities in the sectors Logistics and Industry tearmn
||
]

Duration 5 weeks
Meeting with the trainer of Unilever
Agreements based on the process
Training of the apprentices before (standards)
Apprentices obtain information about their tasks
Documents of the workplacement

Workplan Unilever

Work process written by the apprentice
Competence description
Evaluation sheet
Europass mobility
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I Summary =&,
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Regional mobility agency is a factor of success
Individual consultancy of companies required

Involvement of students/apprentices leads to
additional skills

The approach leads to clear descriptions of real tasks
carried out during the work placement

Further development possible: preparation concerning
language, process modeling, project management as
added value services for companies

Matching of units and parts of formal qualifications to
foster recognition
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Let me summarize
A regional mobility agency is a factor of success, according to the results of the pilot projects we need an effeicient solution for application, administration, organization and accounting of mobility projects
Then a direct approach is required, according to my experience training manager change their attitude towards ECVET after consultations
…
And the last point
If we have clear descriptions of competences acquired in real  work tasks, we can match them with parts of formal qualifcations, that could be the basis for future recognition in different contexts



I Summary =&,
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[T |ECVET Mobilities in the sectors Logistics and Industry tearmn
||
]

Involvement of competent bodies required

Database for transnational matching required
e.g. SkillsNet/ESCO

Assessment remains an issue

According to company representatives ,,Competence”
needs closer examination

We need Additional Skills for Teachers and Trainers
European background
Administration of mobilities
Methods for competence modeling, assessment,...)
Systemic knowledge
Intercultural competence



Presenter
Presentation Notes
By and large we need the involvement of competent bodies
And a database
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ECVET Mobilities in the sectors Logistics and Industry
||

and...

Full Implementation of the Learning
Outcome Approach will be a Milestone!

% l Arbeit und Leben
Hamburg
il =

HAMBURG
UR BERUF

ER INSTITUT
ICHE BLOUNG
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The aim is clearly defined, now it‘'s up
to us to find solutions for each
context.

Let's get started!

It is exciting to work on perspectives for
Life Long Learning in Europe
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ECVET Mobilities in the sectors Logistics and Industry
||

Thank you for your attention!

ﬁ Anmn und Leben
Hamburg
HIBB

L

HAMBURG
UR GERUF
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Almost everything you need to
know about ECVET and Mobillity



Diploma

&£

Formal training
abroad

Informal

learning
Formal
training
Working
experience

*

T




Example of a moblity experience

Training Training
context A context B
* Mr X has got the chance to

follow a training period (for
instance abroad)

Athens, December 2013 NETINVET
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Training
context A

Training
context B

Mr X achieves certain learning

Athens, December 2013 NETINVET

outcomes




Training

Training |
context B

context A

Mr X wants to transfer his newly
acquired LO to his context of
origin, and have them
integrated in a qualification

Athens, December 2013 NETINVET 66
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Training
context A

There is no common
system for

J Recognition
@ Transferability
y
Y

Accumulation

Training
context B

Athens, December 2013 NETINVET
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= Recommendation of the European Parliament to
Y an European Credit System (ECVET)

8.7.2009 | EN Official Journal of the European Union C 155/11

RECOMMENDATION OF THE EUROPEAN PARLIAMENT AND OF THE COUNCIL
of 18 June 2009
on the establishment of a European Credit System for Vocational Education and Training (ECVET)
(Text with EEA relevance}

(2009/C 155/02)

THE EUROPEAN PARLIAMENT AND THE COUNCIL OF THE (3} VET schemes, one of the main areas of lifelong learning,
EUROPEAN UNION, are directl}' linked to general and ]1igher education, and
to the emp]o].-'ment and social policies of each Member
State. Through their cross-sectoral impact, they promote

Having regard to the Treaty establishing the European not only the competitiveness of the European economy
Community, and in particular Article 149(4) and and fulfilment of the needs of the labour market but also
Article 150(4) thereof, social cohesion, equality and the participation and

involvement of citizens.

Athens, December 2013 NETINVET 68



NETINTET

What's to be done?

HEREBY RECOMMEND THAT MEMBER STATES: ‘

ECVET recommendation

‘ ENDORSE THE COMMISSION'S INTENTION TO:

1.
as set out in Annexes |

g | i . 11 1 1. i — o 1. i

2.

and used for

n of

3. : (HEHDHE T s and,
5.

set out

the'

of
the

1

6.

1 at the appropriate levels, in accordance
¢

with the legislation, structures and requirements of each
Member State, in order to guarantee the quality, transparency
and consistency of the initiatives taken to implement ECVET.

Athens, December 2013

Lo liniZon

PR |

e A s e

m

: ools, and adapt relevant Europassl
documems in col]ahoranun with Member States, nanonal

and Euroean exerts and users;

( and used in the hlgher educanon sector, in
collabnranon with VET and higher education experts and
users at Euroean and nanonal levels vide

_ involving relevant VET stake- [

1nc1ud1ng the results
of trials and testing, and, after the assessment and evaluation
of this action carried out in cooperation with the
Member States, report, by 18 June 2014, to the European
Parliament and the Council on the experience gained and |
implications for the future, including, if necessary, a review

and adaptation of this Recommendation, involving the
updating of the Annexes and guidance material, in coop-
\NETEUatign with the Member States. 69
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The European Parliament and the Council of the European Union RECOMMENT and ENDORSE…

NETINVET is an example of the “Support to the development of partnerships and networks.


Formulation of Learning Outcomes

.’ ., N
¥4
o~
/\5\ j‘
e SME MASTER

Skilled * Mobile = Europe

-

www.ecvet-

projects.eu/bocuments/s  VVIth reference to the representation of the Learning

Meoter manual o1ogr | OUTCOMES, it Was decided to abstain from differentiating
them into knowledge, skills and competences. While this
form of representation would correspond to the ECVET
recommendation of the European Commission, Learning
Outcomes should — following the agreement of the SME
Master partners — reflect professional capacities in a
comprehensive and transparent manner. A further division
of the learning outcomes would have been contrary to both
these claims.”
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http://www.ecvet-projects.eu/Documents/SME-Master_Manual_01.pdf�
http://www.ecvet-projects.eu/Documents/SME-Master_Manual_01.pdf�
http://www.ecvet-projects.eu/Documents/SME-Master_Manual_01.pdf�
http://www.ecvet-projects.eu/Documents/SME-Master_Manual_01.pdf�

NET L}

L4

L3
. L S Jon Desmanion
L
l I n l e r The Impart and export sales asslstant thutes to the inable International develog af

Example of Learning Outcomes

IMPORT AND EXPORT SALES ASSISTANT

Proressiona CONTEXT

This trade Is practised in many different contexts :

Lever oF Resronsimury

In the cantext of the company’s International development, he ar she Is responsible for putting

Descriptive table of the common reference units

Certification units

Skills (S) Competence (C)

Knowledge(K)
1

CU1 : International marketing

CU11 : Market
research and market
planning on foreign
markets

CU1151 Collecting information through CU11WC1 Organising and
permanent market monitoring (desk research) planning work activities,
and field research abroad and checking reliability being autonomous

CU1152 Analysing and selecting relevant CU11WC2 Being alert to
commercial information and regulation opportunities and threats
constraints about foreign markets

1 International marketing

1.1 Introduction to marketing

1.2. Market principles and structure

1.3. Marketing plan

1.4. Monitoring and Market studies

1.5. Export « swot »

1.6. Internationalization strategies

1.7. Internationalization support networks

2 Cornurtingg

Athens, December 2013 NETINVET 3,




%? What's to be implemented?

ECVET principles and technical specifications Reco_;jaﬂon
‘Learning outcomes'l ANNEX [
‘Unit of learning outcomes’ (unit)
DEFINITIONS

|Qualification’

‘Competent institution'| ‘Assessment of learning outcomes’

“Credit for learning outcomes’ (credit)‘

‘ECVET points’

‘Validation of learning outcomes"

‘Recognition of learning outcomes"

ANNEX 11

ECVET — PRINCIPLES AND TECHNICAL SPECIFICATIONS

L. Units of learning outcomes 2. Transfer and Accumulation of learning outcomes, ECVET partnerships

3. Learning agreement and personal transcript
§ ast P P 4. ECVET points

Athens, December 2013 NETINVET 2



- Example of a ECVET units

Produit n°7 — Manuel d’instruction pour la conception d’unités d’acquis

A. To fix the d’apprentissage
methodology to writing \
the L.O. —
Table des matiéres
B. To raise the common
c e ~ . 1 Processus de constrmction des TItES oo e
key activities of the lOb 1.1 Identification des activités clés il MIETIET ..t eseecee s e e eessas e saeaneene s S
1.2 Choix de I'initégqui fera I'objet la mobilité et donc dun testing opérationnel
1.3 Déclinaison de I'unit en savoirs, aptitidesNE COMPETEIICES .o.urmiuieurrireicceceeeeeseecccaeerens D
C. TO deﬁne a ﬁeld Of 1.4 Deétermirkation des standards d’évaliation ..o oo D
1.5 AttributioN des points EXVET ..ot Nt e D

common references and
translation in L.O.

{

D. To build the units of the
common references

Identification of
activities

Definition in
terms of KSC

Selection of a
unit for mobility

Athens, December 2013 NETINVET 3
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N Assessment standards

% p I R ‘ E. Assessment

standards

A. To fix the

methOdOIOgy to writing E. Assessment standards

the L.O.

Clusters of Criteria Indicators Levels
L.O.
B. To raise the common |9
e e ~ . = | o e | &
key activities of the job vlafa]s

C.1. Etablir, en | Etablir le | Le constat rédigé confirme que :

collaboration constat de
— avec son | défaillance . .
-les évenements avant panne sont collectés et corrects,

C. To define a field of responsable,  un ;

common references and diagnostic  de o —
panne au niveau -les informations deliviges par le systéme sont relevées sans

L . .
translation in L.O. dun  systeme erreurs.
‘ automatise. La fonction défaillance est bien identifiée :

-la fonction opérative élémentaire est reconnue avec

D. To build the units of the exactitude, '

COmMmMmon re fel‘ ences -la fonction sécurité est identifiée avec précision. . ﬁt
2
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- Example of a MoU (Memorandum Of Understanding)

% pl R Produit 9 - Accord de partenariat (OPIR/2010/BE-RO)

1 Identification des institutions compétentes

A. InstitutionAl B. Institution B

Breéve présentation (dans foutes les langues du partenariat)

2 Identification des certifications concernées par I’accord de partenariat

3 Identification des centres de formation impliqués par cet accord de

partenariat

4 Informations reprises dans le Contrat pédagogique|

5 Dispositions finales

Annexe A : certifications prises en compte dans le projet OPIR

Annexe B : unités pouvant faire Pobjet d’une mobilité

Athens, December 2013 NETINVET

LS


http://www.freref.eu/opir/index.php�

Example of a Learning Agreement

Produit 10 - Contrat Pédagogique m°0OPIR/2010/RO-BE)

Prealable
Lobjectif de ce Contrat pédagogique est d’encadrer 'organisation des mobilites de jeunes apprenants qui ont ete concues dans le projet OPIR. Chaque Contrat
pedagogique doit se réferer 4 I'accord de partenariat signé par les Institutions compeétentes dont relévent les opérateurs de FEP! cosignataires du Contrat.

Le projet QPIR a & developpé dans fe confexte du o Programme powr ['Education & la Forwation Towt aw Long de la Ve » (EFTLLT) 2007 — 2073 (P

giefs
o
d'expérimentation et de dévelgppenent du systéme de crédit d'apprentissages dans Ienseionement ef la formation professionnels).
1<Signataires du Contrat péda@qui se réfere a I'accord de partenariat conclu par I'Institut Technique de
Nal‘]_]_]_l]_‘, e Asty Mo®hn 60 3 - nstitut, Colaail Teahnic de Camnnicatin ¥MNicalaa
Vasilesgh Karpen”, d’autre le 2010 C. Operateur de FEP d'accueil :

P ’ R R Denomination Insumut T4
Adresse Rue Asty ]

Personne responsable du programme de mobilite | XXX

Hosting partner

(nom, numeéro de téléphone, email) et signataire du

A, L'apprenant: Contrat pedagogique

Nom de I'apprenant

Personne directement responsable de Iaccued du | 0O

Coordonnées de l'apprenant (nom, numero de jeune (nom, numero de telephone, email) -

teléphone, email)

Personne responsable de l'apprenant (s1 muneur)
(nom, adresse, numeéro de téléphone, email)

B. Opérateur de FEP d'origine :
Deénomination Coleginl Tel|
Vasilescu Kar
Adresse str. Mionter, no

ffﬂt\?m'xesponsable du programme de mobilite | XXXXX 76

The learner
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DAL Example of a Learning Agreement

2. Engagements et obligations des opérateurs de FEP

\/

Annexe AR acquif d’apprentissafe de(s) urf§té(s) con

rnée(s) par 1§ mobilité

Annexe B : grganisation dijparcours fl’apprentigsage mis en feuvre paf 'opérateur de FEP d’accueil

Annexe C : prgrequis néfessaires four commenfer la mdpilité

Annexe D fdispositiffd’évaluationfcritéres pt indicateurs)

elevé individuel de réfultats

Annexe E :

Annexe F : régles administratives et juridiques, §§ compris s dispositions en matiére d’assurances a prendre en

(‘.DITIPIE eur la mo

ité du jeune

étails pratiques concernant I’accueil du jeune

Annexe G :

Athens, December 2013 NETINVE hexe H : conditions de financement de la mhébilité
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ECVET points and credit:
they are NOT to be confused!

 Credit indicates that the learning
outcomes have been achieved by
the learner

e Credit is transferred and
accumulated

ECVET credit points

 ECVET points provide information
about the qualification and the units

 ECVET points provide information
about the credit the learner has
transferred and accumulated



ECVET points

* By convention, 60 points are allocated to the learning outcomes to be
achieved during one year of full time education

 ECVET points describe the relative importance of one unit within the
qualification where it belongs

* They are a numerical indicator; they have no value outside the context of
the qualification to which they are ascribed

* ECVET points are allocated to units according to:

— the relative importance of the LO for employability, progression
towards further training or for social integration

— the complexity, scope and volume of the unit

— the effort necessary for a learner to acquire the LO

— a combination of the above



%? Overview of the ECVET system

Competent institution

Hosting

Memorandum of

Understanding - MoU

Competent institution

Sending

partner

The learner
achieves the
LO

The LO are
assessed

/3
N

Credit is given for the
achieved LO

Learning agreement

)

Transcript of records

G

Athens, December 2013 NETINVET

partner

4 N

LO are recognized and
accumulated as part of
the intended qualification;
the corresponding ECVET
points are included

\

C)

4

Credit is validated ]

80
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% As a result of this all

Training Training
context A context B

ECVET will allow Mr X to
transfer the achieved LO
towards his context of origin

Achieved and:assessed learning
outcomes

Athens, December 2013 NETINVET 81



Training
context A

Training
context B

C )

The achieved LO will be

integrated in Mr. X’s training

pathway in case the competent
institution in context A validates
the LO achieved in context B

o

Athens, December 2013 NETINVET
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| %? Overview of the ECVET system

Recognition

Transferabillity

v
\V Accumulation

Athens, December 2013 NETINVET
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Focus on two of the recommendations of
the Member States: of the EU:

« Partnerships
 Networks



% From European projects to NETINVET

(Network IN VET education)

European Projects:
Cominter :  Creation and implementation of a common European qualification

in International Trade

Recomfor : Created a platform for training centres and companies that see

sec.mt__\_"“i

NETINVET : An independent working Network to ensure sustainability

mobility as an integrated part of training pathways, to develop

common quality criteria and mutual trust.

* Partnerships

* Units of learning outcomes identified through the shared reference
* Learning agreements

* A living project with a community of practices

Athens, December 2013 NETINVET 85



NETINVET ECVET mobility tools

NETINVET Membership Agreement for Mobility

This Membership Agreement/ MoU (Memomrandum of Understanding) has been created to establish
the frame for ECVET mobility actions in the European NETINVET network

Qualifications involved

REUUSSSIS Learning Agreement NETINVET

Personal transcript NETINVET

This agreement describes learning outcomes concerned by the international mobility of the learner
for institutions participating in the NETINVET network. This Learning Agreement is connected to a
Memorandum of Understanding (membership agreement) signed by the institutions.

Personal details - Learner
Personal details - Learner .
Family name

The Personal transcript is a record of learning achievements and part of the NETINVET Learning
Agreement.

| Family name
Name
| Name
Address

l Address

Postal code / City

l Postal code / City

Athens, December 2013 NETINVET 86



= %g NETINVET

» European network of 57 training centres and profes-
sional organizations grouped together in an association

» Where mutual trust has been established

» In order to provide learners with mobility opportunities
during their training pathway

» Realized more than 200 mobility operations in 2011/2012
From 2 weeks to 5 months, in work placement and/or study

mobility

» Enable recognition of learning outcomes acquired du-
ring mobility periods

» Focusing on International Trade and Transport & Logistics
gualifications

Athens, December 2013 NETINVET

87



NETINVET from 2011 till now

NETINVET launched in March 2011

We created cohesion

Organised meetings of the Steering Committee: 5 times a year
Appointed a Scientific Committee: to give technical advises

Held National meetings: each country organises its own
meetings

Send representatives of NETINVET to participate in meetings at
National & European level

Held the General Assembly 2012 Rotterdam
2013 Barcelona
Next 315t March and 15t April 2014 Venice

Athens, December 2013 NETINVET 88



% WHAT DID WE LEARN ?

i
ol

» Build good relationship is crucial (mutual trust)

» Start slowly (short duration, few students) and grow little by little
» Make good appointments in advance with your partner

» Use the developed tools (website, news letters, leaflets)

» We have created a common certificate for all NETINVET
partners

Athens, December 2013 NETINVET
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Suggestions in order to improve the situation : 
Longer mobility periods?
Common assessment tools ?
« Road book » to be completed by the student?
Short language course prior to mobility?



£5. DIFFICULTIES

» Understanding the curriculum of the partner institution:
“speaking the same language”

» Language

» Fitting the periods and duration requirements (organization
of studies)

» Assessment : practices are very different from a situation to
another, but solutions can be found. When it comes to
validation and even more to recognition, difficulties are -
growing...

» VET systems do not enable recognition. Need of agreements at
high level?

Athens, December 2013 NETINVET 90



£ REMARKS

NET

Before starting mobility, learning outcomes to be achieved are nearly
always identified.

Sometimes precisely, sometimes more generally (e.g. related to
intercultural skills)

This task is done in consultation between teaching teams of
hosting & sending organisations

Either the teachers of the partner school came to our training

center or two of our teachers went there in order to plan the
mobility, design an appropriate schedule, decide on the contents
and learning outcomes to be achieved”

The student going for mobility is always involved in the proceSs.

He/she knows what his/her objectives are

NETINVET shared reference

Is sometimes used as supporting documentation to identify‘the
learning outcomes, but it is not systematic

The learning outcomes identified generally form part of a unit

Athens, December 2013 NETINVET
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= %g NETINVET organises VETPRO projects

Mobility for Professionals in Vocational Education
and Training

General objectives:

»To support participants (teachers) at operational level in exchanging
skills, knowledge and qualifications

»To support improvements in quality and innovation in vocational
education and training systems, institutions and practices.

»More coordination on the substantial practical subjects between the
professionals working within the network NETINVET  °

Individual beneficiaries will receive their grants within a mobility project
organized by NETINVET as a coordinating organization

Athens, December 2013 NETINVET 92



% Conclusion of mobility projects

1
LT

» Different situations
> Different expectations

> Different answers

Each country makes efforts to improve the
situation and facilitates setting-up and recognition

of mobility

Athens, December 2013 NETINVET
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£ Www.netinvet.eu

II‘IF!I ._

contact@netinvet.eu

Athens, December 2013 NETINVET
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http://www.netinvet.eu/�

NET TET

| hope now you have the answers
about almost everything you need to
know about ECVET and Mobility

| only can say: Join the club!

Many thanks for your attention.



AT A2 Vi

The use of ECVET
in Institut de Vic
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IVic: Institut de Vic (1/3)

Vic Is 1 hour from Barcelona,
the Costa Brava and the Pyrenees

thensgpecemhery( s



IVic: Institut de Vic (2/3) Institut de Vic

010 Public institution, founded in 1953.
»» 1,200 trainees and 110 teachers. S 1/ gl )
2 We offer 9 VET Advanced level degrees (EQF 4/5) 8
VET Intermediate level degrees (EQF 3), 1 VET Lower
level degree (EQF 2) and Baccalaureate.

“ Organization in modules, formative units, units of LO
and LO.

“* Languages offered in some units: Catalan, Spanish,

English and French.

“ Average: 20 students per class (boys and girls).

% Optional study mobility and work placement period

abroad (3 months).

q.m I L —
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Institut de Vic

' ® Work placement mobility

Study mobility and work
= placements mobility




Our partners (1/2) F2) nstitut de Vic




Our partners (2/2) Institut de Vic
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The steps we follow sttt de Vic

1.
Sending SN MEMORANDUM OF < Hosting Institution
VT i UNDERSTANDING (MoU)

2.
Sending —— | Learning Agreement |«—{ Hosting Institution
Institution and other documents

3. Hosting institution: The Personal Transcript
3.1. The student is evaluated
3.2. The student gets the results: certificate

4. Sending institution:
4.1. LO is validated
4.2. LO recognition

D@,ce,m ney m I  ——



Shared European references (1/2) Institut de Vic

EUROPEAN REFERENCES

Shared references for
gualification in
International Trade
EQF level: 4to 5
«Assistant In
International trade»

Shared references for
gualification in
Transport & Logistics
EQF level: 5
«Higher technician in
Transport & Logistics»

Institution
Country 1
curriculum

Institution
Country 2
curriculum

LO for the Learning Agreement

Athenssecemberg (15} |



Shared European references (2/2)

i;ﬁj Institut de Vic

EUROPEAN REFERENCES

Shared references for
gualification in
International Trade
EQF level : 4t0 5
«Assistant in
International trade»

Shared references for
gualification in
Transport & Logistics
EQF level : 5
«Higher technician in
Transport & Logistics»

: 3

LO for the Learning Agreement

thensgpecemhery( s |
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Curricula design in Catalonia (1/2) institut de Vic

Structure:

Modules (MP) | Formative Units of Learning Learning Outcomes
Units (UF) Outcomes (ULO) (LO)

ULO1
LO2
LO3
ULO2
ULO3
ULO4

UF2
UF3
UF4

q.m | —



Curricula design in Catalonia InstitutdeVic

8% — >

37%

25%

thensanecemhery018

Some hours can be decided by the
School where to be allocated: More
LOIn aULO, More ULOs in a UF, More
UFs in a Module or a new Module.

Catalan government

Central government



The Modules (MP) and the Units (UF) sttt de Ve

CFGS de Comerc internacional (International Trade)

Modules (MP) Formative Units (UF)

MPO7 132 h  UF1 Companies internationalization strategies 45
International _ _
marketing 99h+  UF2 Operational marketing 33
33 h)
UF3 International marketing plan 21
UF4 Business management simulation 33
MPO8 Market 99 h UF1 Prospecting over international markets 66
information L :
system UF2 The exploitation of prospecting 33

D@,@@,m ney m I  ——



The Units of Learning Outcomes (ULO) and - |
the Learning Outcomes (LO) (1/2) nstitut de vie

MPO7 International marketing (132 h)

UF4 Business management simulation (33 h)

ULO1. The learner is able to manage the company
operational marketing, applying strategic
marketing decisions and analyzing the data.

qm I  —



The Units of Learning Outcomes (ULO) and

LO1

LO2
LO3
LO4
LOS
LO6
LO7
LO8
LO9

LO10

LO11
LO12
LO13
LO14

LO15
LO16

LO17
LO18

the Learning Outcomes (LO) (2/2) netitut e vie

The learner is able to analyze the situation of the company, the environment and economic
variables.

The learner is able to choose the overall goal achievement for the company in the long term.
The learner is able to assimilate marketing segmentation strategy.

The learner is able to choose the appropriate target segments for the company.

The learner is able to study the markets, the preferences of the segment and its ideal.

The learner is able to establish the optimal product portfolio of the company.

The learner is able to define the positioning strategy of the company.

The learner is able to select the most important variables for the company.

The learner is able to perform positioning calculations appropriate to build a positioning map
for their information needs.

The learner is able to decide the optimal time to perform the R & D of the company and the
characteristics of each project.

The learner is able to decide the right time to introduce new products to market.

The learner is able to define pricing strategy appropriate for each product.

The learner is able to make the following pricing strategies set.

The learner is able to manage human resources and applies the distribution strategies
established by the company.

The learner is able to decide the budget of communication and to improve the effectiveness of
communication, according to the strategy of segmentation and positioning of the company.
The learner is able to take decisions annually to manage the company for the following year.
The learner is able to establish strategic decisions for the company the following year.

The learner is able to incorporate the changes and developments in the marketing plan of the
company.

qm I  ——



The Learning Agreement: Conditions msmutdevm

Prior to that, it is very important to consolidate the:

MUTUAL TRUST!

The Learning Agreement:

1. Training system, name of the ULO, LO, programme
of activities, teachers involved...

2. Duration of training, teaching strategies,
assessment methods, scale of qualification,
gualification level, ...

3. Is the sending teacher to be present in the
assessment? Are the activities sent to the sending
Institution? ...

qm I  ——



The Learning Outcomes: Assessment () rstiutdevie

Tools to assess the LOs

Simulation Online Quiz

Simulation ranking

Individual worksheets within a group

Final report and groups exposition

Individual test about the company and the industry

D@,@@,m ney m I L —



Organization (1/2) ot de Vi

Week 1

Introduction | to the Simulation

Reading assignment: chapters 1 to 4 of Simulation Participant Handbook
Organization of teams: team ID’s & passwords will be distributed end of class.
Distribution of the starting situations (Company reports for Period 0)
Period 1 decision round is opened.

Week 2

Instructor available for consultation

Period 1 decisions due. Period 1 decision round is closed.

Introduction Il to the Simulation

Reading assignment: chapter 5 of Simulation Participant Handbook
Distribution of Period 1 Reports. Period 2 decision round is opened.
Week 3to 5

Instructor available for consultation

Period N (3 to 5) decisions due. Period N decision round is closed.
Lecture/Discussion: Instructor’s choice

Reading assignment: Instructor’s choice

Distribution of Period N Reports.

qm I  ———



Organization (2/2) ot de Vi

Week 6

Group Partial Report due.

Period N+1 decision round is opened.

Week 7 to 11

Instructor available for consultation

Period M (6 to 10) decisions due. Period M decision round is closed.
Lecture/Discussion: Instructor’s choice

Reading assignment: Instructor’s choice

Distribution of Period M Reports.

Week 12

Instructor available for consultation

Period 10 decisions due. Period 10 decision round is closed.
Lecture/Discussion: Instructor’s choice

Reading assignment: Instructor’s choice

Distribution of guidelines for Group Report

Week 13

Instructor available for consultation

Group Report due.

Selected group presentations

Simulation conclusions and debriefing

qm I  ——



Learning Outcomes: Scale conversion 'nstitutdewc

Achieved Learning outcomes

Title unit ULO1 The learner is able to manage the company operational
marketing, applying strategic marketing decisions and analyzing
the data.

Learning outcomes 1 2 3 4

Insufficient* Moderate* Sufficient* Excellent*

LO1 The learner is able to analyze
the situation of the company, the
environment and economic variables.

LO2 The learner is able to choose the
overall goal achievement for the
company in the long term.

e Insufficient: not applicable or has not developed . . .

e Moderate: present essential gaps in development NetinVet Scale Institut de Vic Scale
e Sufficient: some, but not essential gaps in development . . . .

e Excellent: no gaps in development, good performance Insufficient (1) | Molt deficient (1)

Moderate (2) | Insuficient (4)

Sufficient (3) Bé (6)

Excellent (4) Excel-lent (10)
D@,ce,m ney m I  —




Weighting each LO nstitut de Vic

Weighting is previously established depending on
the importance of each LO

uLor = [0.1*Q o1] +[0.05*Q, o,] +[0.05%Q, 3] + ... +[0.05*Q 18]

qm I  ——



The Learning Agreement: Validation and | |
I’ecognition Institut de Vic

The achieved LO/ULO will be validated and integrated in our student’s
training pathway according to our scale (Institut de Vic) of qualification

(Q):

Quro1 = [0.1*Q, 51 4] +[0.05*Q, 51 5] +[0.05*Q 51 5] + ... +[0.05*QLO, 4g]

A 4 \ 4 A 4 A\ 4

Weighting is previously established depending on the importance of each LO.

Q(UF4yp07) = (1.0*Qy01)

\ 4

Weighting is previously established depending on the importance of each ULO.

Qupo = [0.3*Q(UF1ypg7)] + [0.2*Q(UF2po7)] + [0.1*Q(UF3ype7)] + [0.4*Q(UF4yp07)]

A 4 A 4 \ 4 A 4

Weighting is previously established depending on the importance of each UF
(but not only by the hours of the UF).

De.cem hey m I  ——



Institut de Vic

Thanks for your attention!

Cristofol ESTRELLA i PADILLA

@ www.ivic.cat
X{ cestrell@xtec.cat

+34 938891878

Athensgecemner (18! . 117
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Aopn tng napovoiaong

1. To mAaiowo dpacnc tng EAARVIKNG Opadacg
Epnsipoyvepovwv ECVET

2. AnoteAsopata Kol GUPREPACATO THE OXETIKIC
EpEuvac

3. ExTuNogLg Kol mPOKANGELS yLa TV Ehapoyi] Tou
ECVET otnv EAAGéa




To mAaiowo 8pdonc tng EAAnVikAE Opddacg Epneipoyvwpdvwv ECVET

Tov Oktwppro tou 2011, n Evpwnaikni Emwtponn
dnuooievoe pla kAewotn MNpoakAnon YroBoAng
NMpotaocewv amno tg EBvikeg Movadeg tou
Npoypappatog Awa Biou Mafnon (Lifelong Learning) pe
Oepa «National Teams of ECVET Experts». Ztoxog ntav
n anotunwaon tov Baduou etowotntac twv EQvikwv
Zuotnuatwv ErayyeAluatikncEknaidgvuaong kat
Kataptiong oxetika pue tnv edapuoyr tov ECVET.




To mAaiowo 8pdonc tng EAAnVikAE Opddacg Epneipoyvwpdvwv ECVET

To 16pupa Kpatwkwv Yrotpodpuwv-IKY, wg EOvikn
Movada tou Mpoypappatog Ata Biovu Mabnon
umeBaAAE eTITUXWCE POTACN UAOTOLNONG TOU €PYOU, UE
Sdrapkela amo 1n lavovapiov 2012 ewg 31 AskeuBpiou
2013. To €pyo TeAEL UMO TNV EMOMTELX TOVU YITOUpYEiLOU
Nawdeiag kot @pnokevpaTwyY




To mAaiolo dpdong tng EAAnvikg Opddag Epneipoyvwpdvwv ECVET
H ulomoinon tou £pyou EKLVNOE OUOLAOTIKA TOV
ZemteéuPpro tov 2012 pe oto)o TNV kotaypadr Kal TV
QIOTUTWON TNG VdLotauevng kataotaong otnv EAAaSa

avadoplka pog to BaBuUO eTOLLOTNTAS VLA TNV
edappoyn tov ECVET oto medio tng EmayyeApatikng
Exmaidevong kot Kataptiong

Evasts APATH1 jfv”NA APAZH 2 OEZZANONIKH APAZH 3 HPAKAEIO

OlVTI'] r] pAl ouvotvrr] r] 3nof
otnong epyac c epyac c( epyac c(

zSp QoEWV
I AmnpiAlog 2013 I Matog 2013 I lobviog 2013
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ZenteuPBplog 2012
TGN Av'am:uF,n :tOU Alaxuor'l TWV
nmAaLoiov opyavwong OLIOTEAEGUATWY TOU
TeEKUnpiwon

tou ECVET £pyou

-_i ECVET Experts GREECE
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To mAaiowo 8pdonc tng EAAnVikAE Opddacg Epneipoyvwpdvwv ECVET
APAZH 1"

‘Epeuva ko TeKpnpiwon

Anutoupyla , Ko
TWV GOPEWV GUVIOVLIGLIOU
KoL TWV OOUWV TTOPOXNG EMAYVEALOTIKAG EKTTAlOELONG KoL
katdptiong (EEK) oAwv Twv enumedwy yLa tnv epappoyn tov ECVET
otnv EAAGSa

48 60MEG : , ;
\ Emtiokomnnon lMoocotikn Kot
LU ziutpdui! OJLOLO LK) OUVEVTEUE TLOLOTLKI] TTPOGEYYLO
doptwv HOOKN n n TpocEyyion

-_i ECVET Experts GREECE



To mAaiowo 8pdonc tng EAAnVikAE Opddacg Epneipoyvwpdvwv ECVET
APAZH 2"

Avarntuén tov mAaloiou
opyavwong tov ECVET

TO OTtolo Vo TPOPAETIEL LE cadVELA
Oladlkaolec Omwe N aéloAoynon, N mLoTomoincn, N ovayvweLoen, N
HeTadhOoPaA Kal N CUGCWPEUCH HovVAdwy pabnong,
H meplypodn Twv EMAyYEAUATIKWY TTPOCOVIWV 0Tn facn Twyv
(yvwoewyv, 6e€loTATWV, LKAOVOTATWY),
H
(credits) tou ECVET pe Baon ta emoyyeApOTKA TPodIA Kal TG EVOTNTEC N
PYndideg (units),

H anodoaon kot n BouAnon yia tnv arodoxn kot tnv epappoyn tou ECVET
WG aéLoAOynongG, mMLOTOmoLNoNG, OVOYyVWPLONG,
HETODOPAG KOl CUCCWPEVCNG TILOTWTLKWY LoVAdWY,

H QVOALLECQ. OE
Opupata, GopelS KoL EKMTALOEUTIKOUG OPYAVIOUOUC ETTOYYEALOTLKAG
EKTTOLOEVONG KOL KATAPTLONG.

-_i ECVET Experts GREECE



To mAaiowo 8pdonc tng EAAnVikAE Opddacg Epneipoyvwpdvwv ECVET
APAZH 3"

Alaxvon Twv
OLTTOTEAECLATWV TOU
£pyou

Opydvwon Kol (peer learning
activities) pe 100 cuVvoALKAL EKITPOOWITOUG GOPEWYV Kot Sopwyv EEK pe ta
g&nc Bepara:
1. OL Baoikol otoxolL tov ECVET.
2. O pOAOG TWV KOWWVLKWV £TALPWYV oTtnV £dpappoyn tou ECVET—
3. EmolyyeAHOTIKA TIEPLYPAOTA, HOONOLAKA OTTOTEAECHOTA KOl
KOTOXUPWON TTPOCOVIWV.
4. NMpokAnoeLg otnv epoappoyn tou ECVET otnv EAAada.

—

,;7'". o

OEZZAAONIKH HPAKAEIO

-_i ECVET Experts GREECE
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To mAaiowo 8pdonc tng EAAnVikAE Opddacg Epneipoyvwpdvwv ECVET

Odnyog rapouciaocng, AVATITUSNG KAl EQOPHOYNG

Tov «Eupwrnaikol Zvotipatog 2uoocwpeuong kot Metadopag Motwtikwv Movadwv otnv

EnayyeApatikn Eknaidsvon kat Kataption» (ECVET) otnv EAAGda

E§nyei Sie§odka to00 TV emuEpoug opoloyia (padnoraka
anoteAéopara, tpooovra 1 titAoy, evotntes N Ynodideg
HOONOLOKWV ATOTEAECUATWY, TILOTWTLKES povadeg, Baduot
ECVET), 600 kat mAaicio aAAa ti¢ Sradwkaoisg edappoyig tov
ECVET (mpv, katd tn StapKeLa Ko HETA TO TEAOG TNG HETAKiVNONG)
HE YVWHOVA TO UNtAPXOV CUCTNUA EMAYYEARATIKIG EKIaideuong
Ka karaptiong otnv EAAada yia tn dteukdAuvon t0o0o Twv
Popéwv KoL SOpWV KATAPTLONG TNE XWPAS 000 Kat TV Slwv Twv
KATAPTI{OHEVWV KOl TWV EKTIALSEUTWV TOUG

-__i ECVET Experts GREECE
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AmoteAéopata KoL CURREPACHATA THNE OXETIKIG £PEUVAC

Ogpatikog Afovag 1

JTOXO0zZ 1: Npoobloplopog TnG TomoBETNONG TwV GOPEWV KO SOUWV ATEVAVTL 0T CUOTAHATA HETAGOPAC TILOTWTIKWY Hovadwyv (ECVET,
ECTS) kat Twv mbavwyv mapoyoviwy Toug onoioug Bewpouv OTL cUUPBAAAOUV BETIKA OTNV AVATTTUEN TETOLWY CUCTNUATWV.

Ogpatikoc A¢ovag 2

JTOXO0Z 1: MpocdLoplopdg Tou TPOTOU LE TOV OTolo opyavwvovtal Ta poypappata EEK otnv EAAGda (oe OAa ta emineda koL o€ OAOUC
TOUC TOUELG YEVIKA) KOOWG KoL TNE AVAYKNG VLA OVATITUEN EVOC CUOTAHOTOC LETADOPAC TILOTWTIKWY povadwyv onwe to ECVET.

ITOXOZ 2: MNpoodloplopdg tou TAEOV eVOESELYUEVOU TPOTIOU 0PYAVWONG TPOYPOUUATwy EEK yla tnv avamtuén evog ouoTAHATOC
UETADOPAG TMOTWTIKWY Hovadwyv otnv EAAASQ.

Ogpatikog A¢ovag 3

JTOXOZ 1: Avayvwplon Tou POAOU TWV EMAYYEAUATIKWV TEPLYPAUUATWY Yla TNV OVATTUEN €VOG CUOTAUATOC UETOPOPAC TILOTWTIKWV
pHovadwv.

JTOXOZ 2: Avoyvwplon Tou pOAOU TwV HOONOCLOKWY QNMOTEAECUATWY ylO TNV OVATTTUEN €VOC AfLOTILOTOU OCUOCTAUATOC HETAPOPAC
TUOTWTIKWY LOVASwWV.

Ogpatikog Afovag 4

ITOXOZ 1: Avayvwplon tng avaykng va eheyxBel kat va dtaodaliotel n moldtnta otnv EEK wote va BonBroel mpog tnv kateuBbuvon tng
avanTUénG EVOC GUOTUATOC LETAPOPAC TLOTWTLKWY LOVASWV.

Ogpatikog Afovag 5

ITOXOZ 1: Avayvwplon Tou poAou Tng KLvNTikotntag omoudaotwy EEK kat katd moco auth pmopel va auénbel péow tng avamtuéng evog
OUOTAHOTOG LETADOPAG TILOTWTIKWY HOVASWV.

ITOXOZ 2: NpoodLoplouog Twv opilwv mou Ba mpémel va BETEL Eva aLOTOTO CUOTHMO HETADOPAC TMIOTWTLKWY HOVASwWY 0TO MAALOLO TNG
KLVNTLKOTNTAC.

Ogpatikog A¢ovag 6

JTOXOZ 1: EAeyxog tng etowndtntag tng EEK otnv EAAASQ va €l0AyEL KAl VO XPNOLUOTIONOEL UE EMITUXIO £va cuoTAUA UETAadOpPAg
TUOTWTIKWV povadwv onwg to ECVET.

ITOXOZ 2: Mpoobloplopdg Twy altlwy oL omoieg Ba pmopoucav (oto mMAaiclo tNg olyXPovNng EAANVIKAG TTPAYUATIKOTNTAG) Vo BEcouv
eunodia tnv edpappoyn tou ECVET, katl twv mbavwy Tponwv apBAuveon Toug pe Baon t otnplen amo tig nén undpxouoeg SOUEC Kal
TOUuG LoxLovVTeG BeopoUC.

ECVET Experts GREECE




AmoteAéopata KoL CURREPACHATA THNE OXETIKIG £PEUVAC

Tumog Sopri EEK 3& ox€on |LE TOV TPOTO N T LET E
z 5 n 5 1 7 ’
- “x";:"w °::T° T0 omtola cuvE£ouv cuvABwWC TaL
— 5 104 uOLGIr]OLOLKOL anors)\s,scuata' LLE TQL
m— - 63 TUTILKQL ETTAYYEALLOTLKA TIPOCOVTA OTO
KEK 10 20,8 nAalolo Twv poypappdTwy to 54,2%
SEK 3 6,3 Bewpel OTL AUTO yivetal Bacel voC
Iwpateio 1 2,1 T(POTUTIOU N HLaG KALpaKac n omoia
lpadeio EmayyeApatikig 1 2,1 npoodlopiletal amo tov enomntevovia
Exnaidsvong .
: dopéEal.

Iovolo 48 100,0

Ye O,TL adopad TNV ETOLUOTNTA
TPOodLOPLOHOU TWV
anattovpevwy "fvwoewv' ota
TIPOYPALMLOTA T OTIO L

mapExouv 1o 39,6% Bewpel OTL
EXEL OPKETA UPNAR ETOLUOTNTA

2 0,TL adopd TNV ETOLOTNTA
TPOoodLoPLoHOU TWV
anattovpevwy "AgglotAtwy "
OTa TPOYPALUATA TIOU
napExouv 1o 43,8% Bewpel OTL
EXEL APKETA UYPNAN €TOLLOTNTA

Ye O,TL adopad TNV ETOLUOTNTA
POodLOPLoHOU TWV
anottoupevwy "lkavotitwv"
OTA TIPOYPALHLOTA TIOU
napExouv 1o 37,5% Bewpel OTL
EXEL APKETA UYPNAN €TOLLOTNTA

ECVET Experts GREECE




AmoteA£oparta KoL CUNUNEPATIATA THE OXETLKIG EPEUVAC

Y€ OXEON LE TNV ETOLHOTNTA CUVOECNG TWV HolONGLOKWY
antoteAeopoTwy. e Tto EBVLIKO MAaiotlo [Ipoooviwy n To
Evpwmnaiko MAaioto npocoviwv - EQF to TWV
OUUETEXOVIWY. OTH EPELVA ONAWVEL LETPLAL ETOLO, EVW TO LOLO
LOXUEL KOLL YLOL TNV ETOLUOTNTA CUVOECNC TWV HoBnoLlaKwyY
amoteAeopaTwy e To EUROPASS




AmoteA£oparta KoL CUNUNEPATIATA THE OXETLKIG EPEUVAC

(DGTOG0 ITOCOOTO (G0 GUVONG! KAl TWV 48 POPEWY, TTOU
QUTOVTH 00V) ONAWVETOL OTL OEV. UTTOPYEL CXETLKN ELTTELPLOL ATTO
TUPOYPOLLLOTAl KIVATLKOTATAG. 2T0 POBUO OLWGE TTOU UTTOPXEL TETOLA
epmeLpla (50% twv PopEWY) AMOTLUATOL BETIKA GE EVAL TTOAU
uPnAo mocooto (91,7%).




AMOTEAECRATA KOL CUUTEPACHATA TNE OXETLKIG £PEUVAC

YXETLKA XOLLNAN XOpoLKTNPLIETOL KL I ETOLHOTNTOL OE OXECN ME TRV
gtolpotnta epappoync tov ECVET (e cUVOALKO TOCOCTO QIO TOUG
45 GUUMETEXOVTIEC TIOU OUITAVTNOOV OTO CUYKEKPLUEVO EPWTNHA), EVW TO
27,1% dnAwvel vPnAn eToLOTNTA KL TO 29,2% METPLOL ETOLUOTNTAL.

To TWV OUULETEXOVTWY ONAWVOUV ETILONG OTL OEV UTTAPXEL OXETLKA
geumneLpio oTov Ppopea ) T OO TOUG YLa TH OTNPLEN KOl AVAOELEN TOU
ECVET. To moG00TO TO O7Tolo ammavto BETIKO WOTOCO OVILOTOLXEL OTO
EVW EVOl LEYAAO TTOCOOTO CUMETEXOVTIWY. (91,7%) 6NAWVEL OTL B
OUMMETELXE O€ pLa iAotk Edappoyn tou ECVET.

-.i ECVET Experls GREECE



AmoteAéopata KoL CURREPACHATA THNE OXETIKIG £PEUVAC

ZUVOALKQ KOlL LE BAON TLG SLATILOTWOELG TNG EPEUVOLG TIPOKUITTOUV TOL TTOLP ALKOLTW
ta ontota Oa pemneL va AndOouv unoYnv yLa tTnv avamntuén Kot

edappoyn touv ECVET otnv EAAada:

1. Zuykpotnon evog EOvikou Zuotiuatog Avayvwplong Npocoviwv to onoio Oa mpemel
pnta kat adtampaypdtevta va kabopilel kal to mAaiowo epappoyng tou ECVET otnv
EAAGSa, Baoel Twv potepatotitwy otnv EEK.

2. Avamtuén evog ocadoug kat kadapou Adyou o onoiog d€ Ba aAAAleL TOKTIKA AAAG OUTE
kat Ba aAlowwvel ta vonpata ta omoia amodidovial o€ QVTIOTOLXEG EVVOLEG OF
Evpwmnaiko eninedo.

3. Zuvadera tou ECVET pe Vv ev yevel €Bvikn moAttikn ya tnv EEK.

4. EVTOomopog Twv BaotkOTEPWV AVAYKWV yLa TNV opydvwan kot ebappoyn tou ECVET.

5. NpoodLopLopog ekeivwv Twv MApAUETPpWVY o€ poypappata EEK (0Awv twv emutedwv) ot
omnoieg Oa dteukdAuvav tnv epappoyn tou ECVET.

6. Evtoriopog twv aduvapiwv i twv elAeipewv og mpoypappara EEK ol omoieg
ruBavotata Ba dnuloupyovoav gunodia otnv entuxn epappoyn tou ECVET.

7. Anpoupyia evog guéhiktou mpotumov ECVET to omoio Ba divel tn duvatotnta otoug
dopei¢ kaL otig Sopég va to aflomolouv PE BAcn TOV TPOMO QAVAVEWONG TWV
TPOYPALUATWY TIOU TIAPEXOUV.

-__i ECVET Experts GREECE
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AmoteAéopata KoL CURREPACHATA THNE OXETIKIG £PEUVAC

8. Eviawomoinon twv amnattjoswv ywa tnv epappoyn touv ECVET ywa 6Aoug toucg dopeig
kat Sopég oe OAa ta emimeda. MBaveg Stadopomnolnoelg evdexopevwe va umtapéouv
Kol Oa TtpEmMEL yia To Adyo auto va nipoBAedBouv.

9. Emloyn &vog ukpol aplbpou mpoypappdtwy omovdwv amnod ola ta emnineda EEK, wc
napadsiypata kaAng npaktikig (good practices), ue otdoxo TV aptiotepn edapuoyn
tou ECVET.

10. Avantuén evog afldmotov pécou Kataypadnc tou ¢optou gpyaciag Twv
kataptilopévwv (Oxt povo pe Baon T wpeg mapouciag otnv aibouvoca 1 otnv
TLPOIKTLKNA ) TO EPYAOTAPLO).

11. Juoxétion tou ¢optou epyaciac pe cadpn paOnowakd amoteAéopata (YVWOELS,
Se€LoTNTEC, LKAVOTNTEC, OTATELC).

12. J0véeon Twv HAONOCLOKWV OTTOTEAECUATWY MHE TIC TPEOAYHOTIKEC QMALTNOEL TWV
EMAYYEAUATWYV (ETTAYYEALATIKA TIEPLYPALULATA).

13. Aflomoinon Twv HadnolaKkwv OIMOTEAECUATWY TOL OMoia AMOKTAONKAV HECW TNG 1N
TUTIKNG eKmaidevong (m.X. O€ PN TLOTOMOLNUEVA OEULVAPLO EVIOC TOU XWPOU
gpyaoiag)  tng atumng uabnong (m.x. EVTOC Tou XwpPou gpyaciag péow kabodrnynong
amno alloug epyalopevoud).

14. Edappoyny evog afiomotou mpotunmov SwaodaAiong mowotntag 1O omoio Ba
SdteukoAUvel tnv edappoyn tou ECVET.

-:"f, ECVET Experts GREECE




AmoteAéopata KoL CURREPACHATA THNE OXETIKIG £PEUVAC

15. Avamntuén Tt000 MOCGOTIKWV OANG Kol ocodwg TPOCSIOPLOUEVWV TOLOTIKWVY (un
TIOCOTLKOMOLNCGLHWV) Kpittnpiwv Stacdaliong morotntag og 0Aa ta npoypaupata EEK.

16. MBavy «efatopikeuon» tou mpotumou SwacdpaAiong moldtnrag Ue tnv epapuoyn
oupBatwv pe to ECVET mpotunwv amno toug idtoug touc popeic/Sopéc.

17. Emloyn €vog pikpou aplBpol dopwv n/kat ¢opéwv (Kupiwg amo tnv apxtki Kou Tn
ouvexllopevn emayyeApatiky koataption - IEK kat KEK) ot omoiol Agttoupyouv
«umodelypatika» yia tnv die§aywyn npokatapktikol eAgéyxou epappoyng tov ECVET.

18. Npocdloplopodg €vOg cuykeKpluEvou aplBuol Sopwv f/kat dopéwv amd ola Ta
gnineda EEK pe yewypadikn aviuipoowmeUTIKOTNTA 0€ OAN TNV ETILKPATELA, OL Omoiol
Ba ouppetaoyouv oe pia mAotikn ¢aon epappoyng tov ECVET.

';_i ECVET Experts GREECE
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Extipijosig kat tpokAnoslg yia thv edpappoyn tov ECVET otnv EAAGda

* 1 avaykn cuvéeong Kol cuVToviopoU tou ECVET pe ta urmtolouna
gupwraika epyaleia.(NQF, EQF, Europass kat ECTS, EQARF) kat n
dnuloupyia evog ouoTnpKkoU epyaleiou.

* 0 oadng nEPoodLloplopog Twv cuoTtatikwy Tou ECVET (povadeg, Pnodideg
KATT), N a§lomoinon KaAwv MPAKTKWVY, Kal N dnulovpyia evog apBpwtol
OUOTNHOTOG Kal N dnuoupyia oTtovOUAWY KATAPTLONG

* n evldppuvon TNG KWWNTIKOTNTOG (KLvNTIKOTNTA o Ywpa A = xwpa B)
aAAQ, KoL EVTOC EVOC OUOTHUATOC (emtay. TopEAC A = emay. Topéag B)

* 1 SnULOUPYLO ATOULKAG KAPTOG CUGOWPEUGCHG MLOTWTLKWY HOVASWV Kal N
Sdnuloupyia evog aflomiotou Oeopkol pnXaviooU eAEyxou anodoong
TILOTWTLKWV povadwv ( poAog EONMMEN)

';_i ECVET Experts GREECE
ai



Extipijosig kat tpokAnosig yia thv edpappoyn tov ECVET otnv EAAGda

* 1) €vioyuon NG EAKUGTIKOTNTAG TNG ETIAYYEALATLKT]G EKTIAIOEVONG
* 1 onuovpyia EBvikov MAaiciov Ao daAiong Modtntoag

* 1N AavapuOpPWOoN TWV TIPOYPXHATWY GTIOVOWYV : CUVOEDT) UE AyOpPd
EPYOOLaG-oVUVOEDT) UE TLG ETILYELPTIOELG

* 1 xopToypadnon (opadormoinom) KOWwy ETMOYYEAMATIKWV
ELOIKOTITWV Kal N KATaypodn HabnNolakwy ATMOTEAEGUATWY YL
KaBe eldIkOTNTO
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Extipijosig kat tpokAnoslg yia thv edpappoyn tov ECVET otnv EAAGda

va 606¢el Eudoaon:

OTLC SLOOTACELG KOL TNV KATAVONON TNG EVVOLOG TNG KLVNTLKOTNTOLG

* OTNV UTIApXOUOQ gUTELpia Kal oTLG SUoKoAieg yia Ttnv UTtapén evog oadolg Ko
OUOTNMATLKOU IMAaLGiov Kal pLac Kowng pebodoloyiag

e OTnv avavKn ylo oapn nspwpad)n TWV EMAYYEALATIKWV 61Kawo|.latwv KOlL TO
OUOXETIONO TOUC LLE TOL TTPOOOVTA KOlL TLG SLASLKAOLEC TTLOTOTOLNONCG

e otn otadlakn epappoyn tou epyaleiov (Aoyw EANeL NG MpoUTIApXOUOoAC EUTELPLOG
Kall tapadoong)

°* OTO ONUAVTIKO POAO TWV eUNMAeKOpEVWV Popiwv (Kowvwvikol etaipol (epyodoteg —
gepyalopevol) - Kpatoc- Akadnuaikr — EKmatdeutiki Kowotnta

e otnv avantuén kat Stapopdwon pag aAAng KouAtoUpag Kot aAAayn oTEPEOTUNIWVY
KOlL VOOTPOTILWV Ol omoiec oxetifovtal pe tnv E.E.K
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Extipijosig kat tpokAnoslg yia thv edpappoyn tov ECVET otnv EAAGda

e 01 duokoAia avtiotoiynong twv OeSOUEVWY PLOG EEVNG XWPOG TI.X. O EVOV
TOMEQ [ YVWOTIKO OVTIKEIUEVO UE TA EAANVLIKA OESOUEV

e o010 OtL To ECVET divel Endaon o€ €va €i60¢ AUTOMATOTIONNOTG KOL
METAPOPAG TIPOCOVTWYV aTIO £va TIEPLBAANOV G Eva AN KoL OEV
KOTOYUPWVEL ETIAYYEAUATIKA SIKOLWMOTO

e oTnv armaitnon yla apotfatdTnTa Kot OOAT] GUVEPYAOIN LWWOTE VA
ETILITUYXAVETAL N CUMPATOTNTA KL 1 CUVEPYACIO TWV 2 EUTIAEKOUEVWV
OUCTNMATWY

e otnv avaykn to ECVET va dopeitat o€ mAaiolo diktiwong kot cuoTNUA
apotBaioag eumiotooUvng To OTIOi0 VA 0ONYEL OTNV «TIOLOTN TN
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Extipijosig kat tpokAnoslg yia thv edpappoyn tov ECVET otnv EAAGda

va 600l €udaon:

e 0T1O OTL To ECVET eivol epyadeio eKMALSEVUTIKNAG TIOALTIKAG Kol OXL
EPYOAELO EEWTEPLKNAC TLOALTLKAC

* OTO OTL Ol TILOTWTLKEC povadec dev givar ovotnua afloAoynong. Asv
amoteAoUV amoO HOvVA TOUC KPLTNPLO Tolotntac oAAd aratteitol
MapAAANAQ KAToLo TIPAKTIKO Kataypadnc (transcript of records)

e 0tn SUOKOAiQL OMOLOYEVELOC KOL OTNV OVAYKN €VOC Kolvou TtAalciou
oTNV aéLoAOYNoN TwWV HABNCLOKWY OTTOTEAECUATWY

e OotO0 OTL n motonoinon O&s&flotNtwv oamoteAel Miaa onpaAvIki
NPOKANonN n omnola amatteital va edpAaletal oTNV KEUTLOTOOUVN» TIOU
amotunwvetal peoca ar’ ta MpwtokoAa Zuvepyaoiog (MOU)
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Extipijosig kat tpokAnoslg yia thv edpappoyn tov ECVET otnv EAAGda

n POKANON EYKELTOL:

e oTo nw¢ to ECVET Ba KaAU P EL KaL TNV TIEPLOXA TNS ATUTING HABNONG Ko
NG 1N TUTUKAG EKTtalideuong

e oTn SuokoAia Katavonong TG anodoong MIOTWTLKWY LOVASwWYV o€ pia i
MEPLKEC OLOELOELG ELOLKOTNTEG

e oTo nw¢ to ECVET Oa kataotel otnv mpaén £vog HETadPAOTIKOG
MNXOVLIOUOG TTPOGOVTIWV (T1.X TtLotonoinon amnod to dopea umtodoxnc N

NMPogAevoNng (texvika ntripata oAAQ Kal {nTApata aflomotiog)

e oTnv aAAayrn KouAtoUpag, oTACEWV Kot avTIARP ewV oxeTika pe tnVv E.E.K
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Extipijosig kat tpokAnoslg yia thv edpappoyn tov ECVET otnv EAAGda

e 0OTO NMWC HEow Tou ECVET Ba emnpeacToUV Ol EPYOLCLAKEC OXECELG (TT.X
QTOMLKEC OUBAOELC epyaciag)

e 10 NW¢ Ba urtepBANBOoULV Ta EPMOdLa TNG YpadELOKPATIAG KOL TNC
TOAUTTAOKOTNTAC TWV OECULKWV SLadLKaoLwv

e oTOo nw¢ to ECVET Ba mapexel va «odpLyto» mAalolo tripnong twv
CUMPWVNUEVWY TIPOC ATTOKTNON MPOCOVTIWY avApeoo o€ dopEa UTIOS0XNG
/ mpogAevonc

* OTO TWCG KOl TTOLO TPOTIO Ot eTITELYXOEL N VYLAG KAl SNLOVPYLKA
CUMMETOXN ETALPLWV / KOWVWVIKWV £TAipwV 0T Stapopdwon
TIPOYPOLUUATWY OTIOUOWV OTNV EMAYYEALOATIKA EKTTAidELON KAl KATAPTLON
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Extipijosig kat tpokAnoslg yia thv edpappoyn tov ECVET otnv EAAGda

e 1 “Sldomaocn” Tou MPOOOVTOC KAl O KATOUKEPUATIOUOC TOUC OE YVWOELG,
S€€LOTNTEC, LKAVOTNTEC TTOU ELVOIL TELAXLOUEVEC KOL LOUVAPTNTEC LETAEY
TOUG

* n «aocddeLla» mou SLAKPLVEL TOV OpO «LAONOLOKA OLTLOTEAECLOLTOL

* n dadavela otV MLOTOMOINCN KOL TV AVAYyVWPELOTN TwV LaBnoLlaKwv
QTIOTEAECUATWY

° I LOVOMEPNG NYEHOVIA TNG AYOPAC XWPIc TN SLldoTaon TG KOWWVLKNC
OLKOVOLLLOG

* 0 NMANOWPLOUOC TWV MPOOAVTWVY Kal aAOyLoTn avalAtnon avayvwpLong
Kall Tilotomoinong xwpic avtikplopa pe tnv mapdAAnAn dnpwoupyla pog
Blopnxaviog motonow)oewy

* 1 evioXuon TOU EPYATLKOU SUVALKOU KoL KUPLWE TWV KOWWWVLKA Kot

OLKOVOULKA aioBevEéotepwv
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Extipijosig kat tpokAnosig yia thv edpappoyn tov ECVET otnv EAAGda

Ev katakAeiloL:

e avadlovtal {ntuata moAtkng ¢UoNG Kol GTPOTNYLKAG

e amnoatteitol SlEUPUHEVN CUVALVESH KOl LOXUPEG KOWVWVLKEG CUUPWVIEG

o emBAAAeTal n cuvdeon He T OgpeAlakd INTARATO TNG TUTTLKAG, N TUTILKAG
eKMaidevong Kot ATUTNG HABNnong

e eival avaykaia n aflomoinon Twv epyaAEiWY OUTWV OTNV OVTLUETWTILON TWV
EKTIOLOEUTLKWV AVIOOTATWYV OL OTIOLEG avTavakAouvTal HE oxedov euBL TpoTo

OTOV EPYACLOKO BiO TWV UTIOKELUEVWV
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Extipijosig kat tpokAnoslg yia thv edpappoyn tov ECVET otnv EAAGda

Odeilovpue va Aapoupe cofapa unoyn :

e TO €OVIKO EAAELPMA KATAVONONG TNC EUPWTIAIKNC OTPATNYLKAC KAl TOU onpeiou
OTO ormolo BplokeTal oUepa N €OVIKA HOGC EKTTOLOEVUTLKH TTOALTIKI) OE OXEON HE TLC
EUPWTTAIKEC e€eAieLC

* TO UTMAPKTO KOl ONMUOVTIKO EAAELMHO yvwong, eVNUEPWONG Kal TTAnpodopnong
ylLO TOL EPYOAELD TNG EVPWTIALKAG EKTTALOEUTIKAG TLOALTLKNC

*  TOV OLITOCTIOLOMOTLKO Kol TTOAAEG POPEC OLVATIOTEAECATLKO XOLPAKTAPA TWV HEXPL
ONHUEPA ETIXELPOUUEVWV EVEPYELWV KOL METAPPUOUIOEWY OTOUC TOMELC TNG
eknaidevongc, kataptiong, Sta Biov pabnong

* TNV AVAYKN va anotiun0si 600 to duvatov afloniota n VPLOTAUEVN KATACTAON,
va xaptoypadpnOei, va avaAuBei kat va katavonOei pe emapkela

e TNV avaykn va umtepPAnOEei n, katd Kowvr) opoAoyia, arnoyortevon 1 n duorotia
HEYAAOU THUAMOTOGC TWV OCUMITOALTWY HOC YO TO EUPWTAIKA TEKTALVOUEVQA,
WSLaltepa onpepa mou n xwpa takoviletal ano to SnUoclovoplkd adlé€odo oto
omolo €xeL mepLEADEL.
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http://www.iky.gr/ecvet�
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