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	LIFELONG LEARNING PROGRAMME - GRUNDTVIG

ORGANISATIONS WILLING TO HOST A GRUNDTVIG ASSISTANT


	HOST COUNTRY: BELGIAN FRENCH SPEAKING COMMUNITY




	Pour les organisations souhaitant accueillir un Assistant Grundtvig, il n’y a pas de candidature à remplir mais cette fiche signalétique à compléter et renvoyer à l’Agence (melanie.mignot@aef-europe.be ) afin que nous puissions la diffuser sur l’Intranet des Agences nationales. 

Ces fiches seront alors diffusées, par chaque Agence nationale, dans les différents pays LLP afin que les Assistants potentiels puissent directement prendre contact avec les institutions d’accueil qui les intéressent.




	1. HOST DATA


	Full Legal Name
	Enseignement de Promotion et de Formation Continue de l’ULB et de la CCIB

	Type of Organisation
	Adult Education

	Legal Status
	( Private 
	(Public

	Commercial Orientation
	( Profit  
	( Non profit  

	Size (Nr of staff dealing with adult learners)
	± 150 Languages teachers / English, Dutch, German, Spanish, Italian, Portuguese, French, Russian, Chinese and Arabic. 

	Size (Nr of adult learners)
	± 4000 a year
	Age range of the adult learners
	Between 18-75

	Address 
	Bd du Triomphe 1 – CP 220 – 1050 Brussels

	Country
	Belgium

	Region
	(   Rural
	(   Urban 

	Telephone
	02/643.32.15
	Fax 
	02/643.32.16

	E-mail address
	
	Website
	Epfc.eu


	2. CONTACT PERSON

	Name
	 Ms BOUCHEZ Arielle

	Position 
	 Headteacher

	Telephone 1
	02/643.32.11
	Telephone 2
	 02/643.32.10

	E-mail address
	arbouchez@epfc.eu


	3. EXPERIENCE IN EUROPEAN COOPERATION ACTIVITIES

	Does your institution already have experience in European cooperation activities? Please indicate former projects in which you were involved in the last five years (for example those funded by the LLP programme and/or its predecessors (e.g. Socrates, Leonardo, Youth).

	Start year
	Programme
	Type of Action
	Reference
	Title of the project

	January –June 2011
	Grundtvig
	Assistanat
	
	

	September 2012- June 2013 
	Grundtvig
	Assistanat
	
	

	
	
	
	
	


	4. CONTEXT OF THE HOST ORGANISATION

	How would you describe the context in which your organisation operates?

For example: is your institution located in a socio-economically disadvantaged area? Is it confronted with specific needs from learners or staff (for example learners at risk of exclusion, learners with disabilities, migrants and refugees)? If so, please explain.

	We are an adult education organisation subsidised by the French Community of Belgium.  We are specialized in languages for adults whether they are job seekers, in full-time education or in employment.


	5. MOTIVATION TO HOST A GRUNDTVIG ASSISTANT

	Please explain what are your reasons for wanting to host an Assistant?

	Last year we accepted a Grundtvig assistant who started at “C.A.L”.  In January she worked with us and it was a very nice experience for her, for the teachers and the students.
Moreover, the teachers in our school are not all native speakers that’s why we would like to enhance our courses from a linguistic and cultural point of view. 



	6. POSSIBLE TASKS FOR THE GRUNDTVIG ASSISTANT IN YOUR ORGANISATION 

	(Type of activities,  subject taught, teaching language, …)
In which areas of the curriculum will the Assistant be involved and how? How will the Assistant be involved in extra-curricular activities of your institution and, if applicable, in other activities of the local community?  Will the Assistant have an opportunity to teach his/her culture and mother tongue?

	· First of all, the assistant must be a native speaker and have an educational training.
· A teaching experience is an advantage.

· The assistant would assist our trainers in their class and project work.
· Help us create innovative practises (for example: to organize events which witness the culture) and pedagogical tools.

· Develop partnerships and networks with organisations which are related to the teacher’s cultural and linguistic background.



	If your organisation is to share the Assistant with other organisations, how will his/her workload be managed and monitored?

	/


	7. OTHER COMMENTS

	/




